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Morgan is efficient, knowledgeable, and 
always willing to take on new tasks. She makes 
everyone in Early Intervention's (EI) work life 
much easier because she gets her work done 
quickly and completely and is available to help 
support her team. Morgan just completed a 
big project. She researched and figured out 
how DocuSign would work best for EI. She 
met with one of the supervisors to go over her 
findings. She developed a manual for Service 
Coordinators to refer to. She lead a DocuSign 
training. Having access to DocuSign will help 
expedite the process for families and providers 
as well as streamline the process for Service 
Coordinators. It’s just another example of 
how hard Morgan works to support EI and the 
families we serve. 

Excellence in Customer Service

Thank you, Morgan, for all you do, and congratulations!

The following was included in Morgan’s nomination:

September 2021

Morgan Slaski 
 Service Coordination

Know an Imagine! employee providing exceptional service? Nominate them for the
Excellence in Customer Service Award! (http://bit.ly/ImagineExcellence)
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P u t  y o u r  p h o t o g r a p h y  a n d  s t o r y t e l l i n g

s k i l l s  t o  t h e  t e s t  b y  p a r t i c i p a t i n g  i n

I m a g i n e ! ' s  " N O W  H I R I N G  P h o t o

C o n t e s t . "  T o  s u p p o r t  I m a g i n e ! ' s  h i r i n g

e f f o r t s ,  w e  n e e d  y o u r  c r e a t i v i t y ,  y o u r

v o i c e ,  a n d  y o u r  c o m p a s s i o n  t o  h e l p

r e c r u i t  t h e  n e x t  c l a s s  o f  I m a g i n e !

e m p l o y e e s .

A n d  r e m e m b e r ,  t h i s  i s  a  c o n t e s t !  T h e

p h o t o / g r a p h i c  t h a t  o f f e r s  t h e  m o s t

c o m p e l l i n g  i m a g e r y  a n d  m e s s a g e  t o

w o r k  a t  I m a g i n e !  w i l l  w i n  t o p  p r i z e  -  a

br a n d  n e w  F i t B i t !

Email submissions to:

NOW HIRING

Photo Contest!

Entries are due by Wednesday, September 15.

Submitting a series of photos that are related 

       will be accepted.

Photos that include Imagine! clients MUST

       have the client's consent before taking photo 

       and a signed photo release upon submission.

Photo may include a caption or Word Doc to

       help explain your vision and how the photo 

       relates to marketing to potential new hires. 

Entries will be judged on creativity, impact of

message, and style.

Remember, you are marketing to an

audience that may not be as familiar with

Imagine! and our mission.

 PRteam@imaginecolorado.org
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Employment First Series: Part 3 of 3

This month, I want to share a bit about how Imagine!’s Employment Services are helping to drive 
the change necessary to make Employment First a reality for the people we serve. If you missed the 
beginning of this series, check out Part 1 and Part 2. 

We are taking a four-pronged approach to this culture change work: (1) training, (2) education, (3) 
advocacy, and (4) structures.

Training

Our training work is focused internally, and affects both our employment staff and the entire 
Imagine! team. Within Employment Services, we are weaving Employment First into all of our 
training, communications, and messaging. In addition, our staff members are pursuing certifications 
in Customized Employment, an evidence-based approach to finding independent employment 
opportunities for people with more complex support needs. 

Outside of our department, we will be offering trainings to other departments to help all of Imagine! 
build the mindset that employment can and should be the preferred goal for everyone we serve. 

Education

Education is more passive than training, and takes many forms – including this series! We are 
working to educate our community though individual team meetings and town hall events. In the 
future, we will be working to update the Imagine! Direct Services website and other materials to 
ensure it reflects and promotes Employment First. Finally, the leadership of Employment Services 
are very intentional in our choice of language. The way we talk about our services provides 
an ongoing opportunity to encourage everyone we meet to reframe the way they think about 
employment for people with IDD (e.g. “career exploration and preparation” versus “job readiness,” 
“hired” versus “placed”).

Advocacy

Actively working with our state partners can help drive the systems change necessary to make 
Employment First possible. We participate in stakeholder sessions on everything from rates for 
employment-related services to the strategic plan for transportation in Boulder County, and 
everything in between. In addition, I serve as a member of the board for Colorado APSE, our state 
chapter of the Association of People Supporting Employment First.

Continued on pg. 6
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Employment First Series: Part 3 of 3 (continued)

Structures

Structural work is at the heart of driving Employment First at Imagine!. We are reimagining our 
services to ensure they align with Employment First principles. This includes:

1. Phasing out group employment and replacing it with career preparation services (including 
curriculum-based learning and skill-building in a volunteer setting);

2. Building connection between School Age Services and Employment Services; and
3. Investing in our independent employment team to ensure we have the capacity to support 

everyone and anyone with IDD who wants to work in our community. 

If you’ve made it this far – thank you! You’re part of this effort too, and I’m grateful to have you 
as a partner in this work. If you have questions about employment or Employment First, email me 
anytime at kcortes@imaginecolorado.org. 

Continued on pg. 6
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more about our new additions. If you 
see them around the office or in a Zoom 
meeting, please welcome them to our 
Imagine! family.  
 
Audrey Wilson: 
1. Fun/quirky fact about me: I worked on 

the set of “Ford v Ferrari” when I lived 
in Georgia for a year after college. 
Movie sets are not as glamorous as 
you would think! 

2. Child trait/characteristic I see in myself: 
Recently I had an interaction with an 
old high school teacher where we 
discussed things that we remembered 
about each other – he said that I 
“always had a big heart”. Happy to be 
putting that to good use here in EI! 

3. My favorite way to spend a day off:         
A fun day off for me involves trying 
a new bakery, spending some time in 
nature, and digging into a good book! 

Adam Brinckerhoff: 
1. Fun/quirky fact about me: I fell out 

of a tree in a folding chair (I scooted 
too far back in a tree house), and 
sprained my ankle. I clearly did not 
learn anything from this experience, 
because later in life I fell out of a 
different tree that my mom specifically 
told me not to climb…and broke my 
arm…and had to learn cursive with my 
left hand.

Crisis Management
by Emma Perlmutter

Emergency funding was utilized this 
past month to purchase two portable air 
conditioning units.  These were needed 
to assist with an individual’s respiratory 
and mental health needs.  The cooler 
temperatures were recommended 
by a doctor to assist with breathing 
difficulties as well as storage for oxygen 
tanks.  This also helped the individual 
maintain safe behaviors because he was 
no longer agitated by the extreme heat 
in the home.  

Early Intervention
by Doris Franco

Like many departments, Early 
Intervention has experienced turnover 
in the last few months. Through it all, 
we have gained three amazing, talented, 
and resilient new Service Coordinators, 
and one motivated new supervisor to 
our department. With most of our work 
still being delivered remotely, they’ve all  
been trained remotely, held meetings via 
Zoom, and have had little face to face 
interaction with the department, making 
it that much harder as a new employee. 
Yet, they’ve endured it all and came out 
on top.  Take a moment to read a little 
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2. Child trait/characteristic I see in myself: 
Mischievous

3. My favorite way to spend a day off: 
Alone in my house to do whatever I 
want in the glorious peace and quiet. 

Jennifer Hadley: 
1. Fun/quirky fact about me: I secretly 

love cafeteria food. Hospitals, schools, 
etc lol.

2. Child trait/characteristic I see in myself:  
I still enjoy surprises/surprising other 
people.

3. My favorite way to spend a day off: 
Spending time with my children going 
on the many adventures I spur on 
them at the last minute.

 
Case Management
by Kristen Lundy

After many months of discussion 
and planning, the Case Management 
department is finally moving toward 
implementation of the team approach! 
On September 1st, we will embark on 
this new way of Case Management. We 
will start with embedding a Business 
Support member on each team. These 
pairings have already been decided upon 
and in preparation we had Business 
Support employees join a recent Case 
Management  supervisor meeting to 
discuss goals, anxieties, and excitement 

around this approach. We heard a lot of 
positive things at this meeting.  Business 
Support members are looking forward 
to working with a smaller group of 
people.  They are excited to take some 
of the workload off of supervisors to 
better support our mission here in the 
Case Management department. While 
we work to fill many open positions 
in our department, this approach will 
strengthen our team and provide 
coverage without the same level of 
burn out. I am eager to share the results 
after our first quarter under the team 
approach.
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Imagine! Foundation + Imagine!’s Strategic Plan
This year, Imagine! 
Foundation staff will focus 
on this strategic initiative: 
Develop Imagine! Foundation 
funding initiatives based on 
Imagine!'s needs.

Over the course of the fiscal 
year, Elizabeth Hill and I 
will take each program lead 
through a process to develop 
a case for philanthropic 
support. This will enable the 
Imagine! Foundation Board 
and staff members to be more 

strategic at raising funds. The case for support will identify what private philanthropy 
can do alongside, or in lieu of government funding. Cases for support will also be 
used in grant language, fundraising appeals, social media, etc., in an effort to engage 
a larger audience and seek bigger investments for philanthropic support. We will 
present our process and timeline at the September Supervisors meeting.

To read the Imagine! Strategic Plan, click on the image below.
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Stay tuned for a fall Lunch and Learn with Brandon Stepter. He 
did an amazing presentation during a recent Imagine! Supervisors 
Meeting on how to start the conversation at Imagine! about 
race and equality, and how to effectively have these important 
conversations. He shared great information and wonderful 
discussions began for Imagine! as a result!  We are bringing 
Brandon back to speak to Imagine! employees for an upcoming 
Lunch and Learn this fall. Stay tuned for the next ImagiNe!ws for 
further details…coming soon!
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Sept 20-24, 2021

Sept  20
MONDAY

SPORTS THEMED

Sept 21
TUESDAY

MOVIE CHARACTER
Dress up as your favorite character from the

big screen or wear a shirt with them on it.

Sept 22 WILD & WACKY
Sky's the limit: wild hair, wacky socks,

mismatched outfit, goofy tie, bright colors! 

Sept 23
THURSDAY

OCCUPATION DAY

Represent your favorite team! Or dress up in
a funny sports costume!

Sept 24
FRIDAY

FANCY FRIDAY
Now's your chance to bust out the formal

wear and dress to impress!

WEDNESDAY

I m a g i n e !  E E C  P r e s e n t s . . .

Send us your photos! Submit to: EEC@imaginecolorado.org
Or use #ImagineSpiritWeek2021 and post online!
Photos of clients cannot be posted to your personal account

All employees and clients!

Represent a profession you think is awesome! Or that
you thought you wanted to be when you grew up!
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Nov. 1st at 12pm & 

Nov. 3rd at 5pm

Cultivating Holiday Ease

hosted by Elevations Credit

Union

Novembe
r

November
DecemberDecember

 Lunch and Learns 2021

Sept. 27th at 12pm

Striking a Healthy

Financial Balance

hosted by Wells Fargo

Dec. 6th at 12pm & Dec. 8th at 5pm
Retirement Basics 

hosted by Elevations Credit Union

SeptemberSeptember

RSVP to Chelsea Jackson at
cjackson@imaginecolorado.org 

 to receive Zoom link

Oct. 26th at 12pm
ID Theft and Fraud

Prevention 
hosted by Wells Fargo

OctoberOctober
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BENEFITS
spotlight

Employees who meet Imagine! benefit requirements are eligible for this benefit.

Minimum: 

$5,000

Guarantee Issue: 

100% of employee’s benefit, up to $50,000

Maximum: 

100% of employee’s benefit, up to $100,000

Minimum: 

$10,000

Guarantee Issue: 

5x annual salary, up to $180,000

Maximum: 

$250,000, in increments of $10,000, but no 

more than 5x annual salary

Child(ren)
Minimum: 

$2,000

Guarantee Issue: 

100% of employee’s benefit

Maximum: 

100% of employee’s benefit, up to $10,000

Spouse

Employee

Who is eligible for this insurance?
• You must be actively working (performing all normal duties of your job) at 

least 20 hours per week.
• Your dependent(s) must be performing normal activities and not be confined 

(at home or in a hospital/care facility) and any child(ren) must be under age 
21, or under age 25 if a student.

What is Guarantee Issue?
The amount of insurance applied for without answering any health questions (or 
which does not require evidence of insurability). Coverage amounts over the 
Guarantee Issue Amount will require evidence of insurability.

What is Evidence of Insurability?
Evidence of Insurability or proof of good health – may be required if you are a late 
entrant and/or you request any additional coverage above your guarantee issue 
amount.

Can I take this insurance with me if I change jobs/am no longer 
a member of this group?
In the event this insurance ends due to a change in your employment/
membership status with the group, or for certain other reasons, you or your 
insured spouse may have the right to continue this insurance under the Portability 
or Conversion provision, subject to certain conditions.

Are there any limitations, reductions or exclusions?
The benefits payable are based on the following:
• Insurance benefits and guarantee issue amounts are subject to age 

reductions:
- At age 70, amounts reduce to 65%
- At age 75, amounts reduce to 50%

• Spouse coverage terminates when you reach age 70.
• Life insurance benefits will not be paid if the insured’s death is the result of 

suicide within one year from the date coverage begins. If this occurs, the sum 
of the premiums paid will be returned to the beneficiary. The same applies for 
any future increases in coverage under this plan.

All exclusions may not be applicable, or may be adjusted, as required by state 
regulations.

Voluntary Term Life
Frequently Asked Questions
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September Anniversaries
01-Sep Stephanie Tilley 18 Years 16-Sep Kyle Sayers 2 Years

03-Sep Amber Justice 2 Years 16-Sep Courtney Schleusener 2 Years

03-Sep Brooke Ehlert 2 Years 17-Sep Lisa Joseph 26 Years

03-Sep Keegan Schulze 7 Years 20-Sep Karen Kalis 26 Years

03-Sep Michelle Christen 2 Years 24-Sep Jessica Larson 7 Years

03-Sep Heather Christensen 8 Years 25-Sep Jesse Woodruff 4 Years

08-Sep Marrisca Juvan 6 Years 25-Sep Eric Woodruff 4 Years

09-Sep Timothy Johnson 19 Years 26-Sep Erika Skewes 5 Years

09-Sep Emma Perlmutter 2 Years 28-Sep Anh-hong Huynh 12 Years

12-Sep Mahmood Khan 16 Years 28-Sep Ann Mueller 1 Years

13-Sep Adam Reiss 17 Years 28-Sep Kristin Miller 1 Years

14-Sep Violet Lehman 6 Years 28-Sep Kristen Lundy 6 Years

14-Sep Andrea Bauer 23 Years
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