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The ultimate commuter 
competition is back! Check out 
how you can get rewarded for 
using alternative transporation. 

Employee Benefits Fair 
Be ready to take on the world at this year’s 

Superhero Benefits Fair!

  Imagine! Employee 
Pet Pictures

PLUS

80’s Commute

Way to 
GoTOBER

Special thanks to Theresa Mertens for 
being our dinosaur model. 



During October, use alternative transportation (meaning no solo driving in your 
motorized vehicles) to and from work, then log your miles and help Imagine! 
compete with other companies. Prizes will be handed out throughout the month, 
and all eligible participants are entered into a raffle to win an electronic bicycle. 
Imagine! is competing against other companies in the Denver metro region to 
become a 2019 Go-Tober Champion! 

Are you up for the challenge? 

THE ULTIMATE COMMUTER
COMPETITION IS BACK! 

Register at https://mywaytogo.org/Go-Tober
Download the Commute Tracker app

Make sure you practice safety 
precautions while biking, skating, 

or scooting!



Here’s how it works:
THE CHALLENGE
Get as many of Imagine! employees to try a new smart commute—bike, walk, rail, bus, 
carpool, vanpool, or telework—throughout October.

HOW TO WIN
•   Track your trips on MyWayToGo.org or the Commute Tracker app by RideAmigos. 
•   Join us during our Little Wheels Commute and Slow Bike Race! For more information on 
the Little Wheels Commute, check out the flyer on the next page. The Slow Bike Race will be 
announced shortly.
•   We will be giving out prizes for the following categories: Most Variety, Most Creative, Most 
Committed, and Most Hipster. Email photos of your commute to 
employeeeventscomm@imaginecolorado.org or post on social media using the hashtags 
#ImagineCO and #WAYTOGOTOBER.
•   Bonus Participant Prize: Participants who track two or more one-way trips each week  
will be entered to win a commuter prize pack—including an Amazon Kindle, Zulu  Audio 
Wearable Bluetooth Speakers and more goodies to keep you happy on your smart commute!
•   At the end of the month, the company with the highest score in each category will win  
prizes, glory, and the Go-Tober champion title.

IMAGINE! 
2018 GO-TOBER STATISTICS



ROLLERBLADE, SKATE, OR

SCOOT FOR GOTOBER
1 0 . 0 7 . 1 9  •  7 A M

A R C  T H R I F T  S T O R E  P A R K I N G  L O T
1 3 4 9  E .  S O U T H  B O U L D E R  R D . ,

L O U I S V I L L E ,  C O  8 0 0 2 7

B R I N G  Y O U R  8 0 ' S  A T T I R E

LITTLE WHEELS

80'S
COMMUTE



The very first “Voices of 
Imagine!” podcast episode is now 
live. Listen as the crew interviews 
Rebecca Novinger about her first 
couple of months as Imagine!’s 
new CEO. Also, be sure to stick 
around to the end of the episode 
to hear employee shoutouts!

Click here to listen to the episode: 
https://anchor.fm/voices-of-
imagine

CRAFT BEER

CLUB

Drinking ,  socializing ,  and sharing the love

of  quality  hand-crafted beer

 

 

Come join your fellow employees for the first official
meeting of the Craft Beer Club and watch the 

Broncos play the Chiefs. 

Thursday, October 17th | 5pm
Front Range Brewing Co 
400 W. South Boulder Rd.,

Lafayette, CO

Always Drink Responsibly



Sterling began working at what was then called the 
Developmental Disabilities Center back in 1987 as part 
of the Labor Source team, helping individuals with 
I/DD find and maintain meaningful work at businesses 

located in Boulder and beyond. Supported community 
employment is an ingrained part of Imagine!’s culture today, 
but at the time, this was a radical idea – not many people, 
including people in the field, believed this was possible. But 
thanks to dedicated and passionate employees like Sterling, 
finding work for people with I/DD in the community rather 
than in segregated settings is the norm, not the exception (at 
least at Imagine!). 
 Sterling’s lengthy career at Imagine! is not limited 
to Labor Source. In fact, it might be easier to list the areas of 
our organization he hasn’t been a part of rather than the ones 
he has. Still, we’ll give it a try. Sterling has held roles in the 
business office, in the FRE program, in supporting behavioral 
services, and in the PR department. He played lead roles in 
the building of both of Imagine!’s SmartHomes and the Santa 
Fe Group Home in Broomfield. Most recently, he has overseen 
the remodeling of several of Imagine!’s Group Homes.
 Sterling is the living embodiment of Imagine!’s mission 
in action. His commitment to this organization, his fellow 
employees, and especially the people we serve is unparalleled. 
 Many an Imagine! has employee had the good fortune 
of having a conversation with Sterling as he enthusiastically 
described what he was working on, his voice rising two octaves 
as his excitement became more and more palpable. That 
excitement was infectious and entirely genuine. Sterling gave 
his all to this organization, and we are a better place because of 
him.
 Sterling, of course, remains humble about his many 
accomplishments. “People get caught up in history,” he says. 

“Imagine!’s history is significant, but is nothing compared to 
what we can still do. Employees may come and go, but Imagine! 
has such a clear purpose, a clear connection with the families 
and the people we serve, that I know the great work we do will 
continue to march on.”
 Sterling does have one piece of advice to his colleagues 
as he prepares his exit from Imagine!. “Always remember the 
‘who’ of what we do. There are people behind everything we 
do, no matter what our job is at Imagine!, and always focusing 
on them will help fuel us moving forward.”
 We will try to remember your advice, Sterling, but we 
will also remember you, for your laughter, for your passion, and 
for the incredible legacy you are leaving behind.  

So Long Sterling: 
After 32 years of service, 
Sterling Wind is leaving 
Imagine! and riding off 

into new adventures.

Sterling is planning on leaving Imagine! 
mid-October. If you have a chance, feel 
free to reach out to him and thank him 
for his service: 

swind@imaginecolorado.org.



Licensed Master’s level 
professionals that can 
provide assistance for a 
variety of personal and 
professional matters.

BENEFITS
spotlight

Employees who meet Imagine! benefit requirements are eligible for this benefit.

EMPLOYEE ASSISTANCE
PROGRAM (EAP)

Emotional Well-Being

Family and Relationships

Legal and Financial

Healthy Life Styles

Work and Life Transitions

Don’t delay if you need help. Visit mutualofomaha.
com/eap or call 800-316-2796 for confidential 
consultation and resource services.

EAP BENEFITS
• Access to EAP Professionals 24 hours a day, seven days a week 
• Provides information and referral resources
• Service for employees and eligible dependents
• Three face-to-face sessions* with a counselor 

(per household per calendar year)
• Legal and financial resources
• Online will preparation
• Legal library and online forms
• Telephonic financial consultation
• Legal assistance and financial services
  - Online will preparation
  - Legal library & online forms
  - Telephonic financial consultation
• Resources for:
  - Financial tools & resources
  - Substance abuse and other addictions
  - Dependent and elder care assistance & referral services
• Access to a library of educational articles, 

handouts and resources via mutualofomaha.
com/eap

When facing life’s challenges, employees often turn to family or friends for 
support. But often that’s not enough. Sometimes they need an experienced 
professional to talk with to know they’re not alone.

WHAT TO EXPECT
You can trust your EAP professional to assess your needs and handle your 
concerns in a confidential, respectful manner. The goal is to collaborate 
with you and find solutions that are responsive to your needs.

Your EAP benefits are provided through your employer. There is no cost to 
you for utilizing EAP services. If additional services are needed, your EAP 
will help locate appropriate resources in your area.

*Face-to-face visits can also be used toward legal consultations
*California Residents: Knox-Keene Statute limits no more than three face-to-
face sessions per six-month period per person



Annual Halloween
Parade

Join your coworkers on a spooky walk around the

neighborhood. Wear your costumes for a chance to win the

costume contest! Send costume photos to

employeeeventscomm@imaginecolorado.org

October 31, 2019
12 PM onwards

In front of the dixon building



Shanda Kinch
Site Supervisor

Bob & Judy Charles SmartHome
Guest Writer

Shanda’s Corner
An Update On Direct Services

Achieving a high level of customer satisfaction is one of Imagine!’s Direct Services 
strategic priorities. In the past, customer satisfaction surveys have had low 
response rates, so this time Imagine! is trying something new. Imagine! engaged 
the help of an intern, Mariela Mijares, to assist with this process. She is pursuing 
a degree in Health Care Management at Metro State University. Mariela, the 
direct service program managers, and Kristin Cowin worked together to create 
an accessible and user friendly survey. All clients who accept services through Out 
& About, Innovations, CORE/Labor Source, Family Recruited Employees, and 
Mental Health will be given an opportunity to provide feedback. 

We envision that having someone who is not a staff member (Mariela) administer 
surveys and collect responses will provide more honest answers. She will visit our remote buildings and 
community-based activities to administer the survey directly, as well as through email. The total amount of 
surveys being sent out is 663, and Mariela has set a goal of an 80% response rate. 

Mariela will wrap up the surveys in November and analyze the data, giving us an unbiased look at the information 
provided. She will present the findings to the Direct Services Program Managers and the Executive Team. These 
surveys will provide valuable information around how Imagine! can improve its services. There will also be an 
opportunity in the survey to recognize staff members for their hard work and great customer service.  If you see 
Mariela around the office or other sites, say hi!

Mariela Mijares

Imagine! is a qualified employer for 
the PSLF program. 

Click https://bit.ly/2m4QsbB to 
learn more.



 Colorado could soon make its temporary traction law into an all-winter-
long, snow-or-shine rule on Interstate 70 from Morrison to Glenwood 
Canyon. Checkpoints might be used for enforcement. 
 Motorists are breaking the law if they try to traverse snow-covered 
mountain roads in Colorado in two-wheel drive vehicles without specialized 
tires, chains or other grip-control devices.
 But now a bill that’s nearing passage in the state legislature would 
make Colorado’s traction statute a snow-or-shine, all-winter-long policy on 
Interstate 70, mandating that from September through May drivers traveling 
between Morrison and Dotsero prepare their vehicles for whatever Mother 
Nature has in store. 

Colorado I-70 
Traction 
Law Update

Dan Fox
Transportation

Coordinator

“Sometimes one side of (the Eisenhower-
Johnson Memorial Tunnels) is spring and the 
other side is a white out,” said state Sen. 
Kerry Dononvan. “You can’t react in that 

amount of time — instantaneously 
putting on snow tires. Winter 

can come at any moment.”



New Employees

October Anniversaries

Ryann Mickens
Out & About

Shayne Cardinale
Service Coordinator

Brian Adank
Lafayette CLS

Sean-Alex Larrabee 
Bob and Judy Smarthome

Brooke Ehlert
Case Management

Allison McNa 
Lafayette CLS

Michelle Christen 
Lafayette CLS

George Waldrop 
Charles Family Smarthome

Hallee Wolfensberger 
Charles Family Smarthome

Claudia Hahn 
Case Management

Taya Leech
Out & About

Kathryn Dompier 
Case Management

Emma Perlmutter
Case Managment

Amber Justice
Service Coordinator

Sara Estrada
Dixon

Oct-1 Kyle Martin Case Management 1 Oct-16 Connor Henderson Santa Fe House 2

Oct-1 Meilin Wright Administration 1 Oct-17 Lucy Mwangi Foothills 3

Oct-1 Hayley Boggs Case Management 5 Oct-17 Elizabeth Hill Human Resources 8

Oct-1 Mara Kuczun Dayspring 9 Oct-17 James Nelson Longmont CLS 25

Oct-3 Dorothy Harper Business Office 2 Oct-20 Meagan Little CORE / Labor Source 5

Oct-3 Erin Schram Longmont CLS 3 Oct-22 John Woodling Longmont CLS 7

Oct-8 Josephine Stout Business Office 1 Oct-22 Todd Hawkins Longmont Group Home 12

Oct-8 Erin Schipper Santa Fe House 1 Oct-23 Amy Montanari Early Intervention 2

Oct-10 Morgan Thompson Lafayette CLS 1 Oct-24 Jessie Dryden Out & About 3

Oct-10 Theresa Mertens Lafayette CLS 3 Oct-24 Shannon Kluth Administration 7

Oct-12 Andorra Turner Santa Fe House 4 Oct-24 Maria Klickna Family Support 8

Oct-12 Laurel Rochester Develop Company 10 Oct-27 Deanna Reynolds Emergency Services 5

Oct-13 Bruce Finger Residential Ops 11 Oct-30 Rhiana Bilderaya Case Management 2

Oct-13 Melanie Kline Case Management 5 Oct-30 Tania Sisel Family Support 2

Oct-14 Sandra Parra Service Coordination 6 Oct-31 Valerie Cordova Case Management 3

Oct-15 Carla Rapp Information Systems 7 Oct-31 Kristin Cowin Behaviorial Services 3

Oct-16 Denisse Padron Longmont CLS 2



Imagine! Employees’ 
Pets of the Month!

Want your furbaby featured next month? 
Email a couple of your best photos to csheridan@imaginecolorado.org

Jack Scamper
Chelsea O’ Day 

and Cameron Navis

Valentino
Claudia Hahn

Bailey
Gabbie Norton

Mr.Fish
Dan Fox

Daisy & Petunia
Karen Kalis

Oreo & Mr. Piggs
Shannon Mitchem

Gidget
Meagan Little

Luna
Britt McWilliams Josie

Chelsea Jackson



On October 14th, we are proud to be 
partnering with Gaku Ramen Boulder, 
a new ramen restaurant in Boulder, join us 
for a night of good eats for a good cause. 

For Meaningful Monday, Gaku Ramen 
has pledged to donate 10 percent of their 
dinner sales for our organization. We hope 
to see you there!

Gaku Ramen’s 
Meaningful Monday

    Prayer Group
Looking for a good way to start 

your week? Consider joining the 
prayer group! 
Email Paul at 

pjones@imaginecolorado.org for 
more info.

Mondays at noon
Upstairs meeting room (Dixon 

Building)

Meditation
Take a moment to slow everything down and feel a little more grounded. For more info email Michelle at mbreault@imaginecolorado.org.Tuesdays; 11:00-11:30amCatapla Room (Dixon Building)

Social Scene
*These activites are 
organized by employees 
and not sponsored by 
Imagine!

Craft Beer Social
Visit some HOPping local breweries and socialize with your friends and coworkers.For more info email Joel at jschneider@imaginecolorado.org

First Meeting - Oct. 17th at 5pm. See pg. 5  flyer for more details

Potting Party

Need some reLEAF from the 

week? Re-pot that sad plant on 

your desk and make trades for 

some new! For details and to 

RSVP email Heather at 

hsabo@imaginecolorado.org

First meeting: 

Oct. 15th at 12:30pm 

Keep a look out for an 
invitation to join the 
Band App. There will 
be up to date info on 
all of the latest events!

Gaku Ramen
1119 13th St, Boulder, CO 80302



Support
Imagine!
Artists

HANDMADE IN COLORADO
BOULDER - CENTRAL PARK

OCT. 5 & 6
 

DECK THE MALL
BOULDER - PEARL STREET MALL

OCT. 26 & 27

https://bit.ly/2kjX4m8


