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Chris reaches 
new heights 

during a field trip 
to Lava Island as 
part of Imagine! 

School Age 
Services!



Valerie is a powerhouse of talent, enthusiasm and integrity. Through creativity and

her amazing work ethic, she advocates for Imagine! and the people who choose us.

If you're lucky, you'll get an opportunity to collaborate with Valerie on a project and

find out the working definition of "team player." Valerie has a unique ability to

brainstorm and then collect those ideas, evaluate, focus, organize them and then

produce results. To summarize - you want Valerie in your corner, she embodies the

attitude, drive, advocacy and focus that we need to succeed.

Val Boggs
The following was included in Val's nomination:

IMAGINE! EXCELLENCE IN CUSTOMER SERVICE APRIL 2022

Program Specialist 

Residential Services

Longevity at Imagine!

3 years

Do you work with an Imagine! employee who provides exceptional service? 
Click here to nominate them for the Excellence in Customer Service Award! 
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Referral Raffle
After enhancing the Employee 
Referral Bonus Program, the 
Executive Team created a 
contest that could leave you 
with a $500 gift card!

Wage Increases-  
Round Two
On April 18, Imagine! 
implemented a second 
wave of pay increases 
in order to address 
staff shortages. Learn 
who this covers and 
what’s next... 

Plant Cutting Swap
The Employee Engagement 
Committee (EEC) is starting a 
new club that allows plant  
lovers to share and grow  
with their co-workers.  

Hiring Update
As Imagine! continues to recover from the 

hiring crisis that plagued the nation last 

year, we are seeing great progress with 

the current number of applicants. Learn 

what systems have been implemented and 

how the wage increases have impacted this 

progress.
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For more information contact:hr@imaginecolorado.org

*We will cover Income tax too!
Prizes have been donated by: The Imagine! Board of Directors, The Imagine! Foundation Board of
Directors, and the Imagine! Executive Team.

Win prizes for recruiting
Win prizes for recruitingnew Imagine! employees!
new Imagine! employees!

From now, through the end of June, all
From now, through the end of June, all

employees will a receive a raffle entry
employees will a receive a raffle entry

for each new referred employee starting
for each new referred employee starting

by end of June! Raffle entrants can win
by end of June! Raffle entrants can win

one of three $500 gift cards*:
one of three $500 gift cards*:

McGuckin’s, Apple Store, or Visa. This
McGuckin’s, Apple Store, or Visa. This

Referral Raffle is separate from/in
Referral Raffle is separate from/in

addition to the current Employee
addition to the current Employee

Referral Bonus Program.
Referral Bonus Program.  

REFERRALREFERRAL
RAFFLERAFFLE

IMAGINE!
PLANT CUTTING SWAP
Calling all "planty-people!"

Join the Employee Engagement Committee (EEC) and

fellow Imagine! plant lovers for the "Plant Cutting Swap" at

the Imagine! Dixon building. Bring your plant cuttings,

unloved plants, vegetable starters, extra pots, and anything

you'd like to swap out for a shiny new cutting. Feel free to

pop in for a few minutes and swap, or bring your lunches

and spend the hour getting to know your coworkers and

reminiscing over your beloved plants. Light drinks and

snacks provided. If you cannot make it to the cutting

exchange, all leftover cuttings will be moved to the

Imagine! Coal Creek kitchen counter until the end of June

to be swapped out at your leisure.

Wednesday, May 25, 11:30am-12:30pm

Imagine! Dixon Building - 1400 Dixon ve.

Gazebo picnic tables behind building

Questions? Email us at EEC@imaginecolorado.org
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One of the joys of a meaningful community is getting 
to see friends and family grow and achieve great 
things. Tess is 21 years old, lives in Longmont, and has 
done just that in the Imagine! community. From first 
attending School Age Services as a grade schooler to 
being one of the oldest participants in the room, we 
have been privileged to witness Tess’s growth and 
beautiful personality over the years. And now we all 
get to witness Tess take the next step in her life, as she 
recently accepted an opportunity to volunteer for the 
Imagine! After School Program.

Every Tuesday afternoon, the Imagine! After School 
Program facilitates an activity called “Stir Crazy,” a 
culinary skills class that explores all facets to cooking 
and eating. Participants gain knowledge around kitchen 
safety, food prep, nutrition, meal planning, and basic 
cooking/backing techniques. Participants also practice 
accessing the community to shop for various local 
ingredients and to be exposed to a variety of new foods 
with diverse origins. With various moving pieces and 
logistics to keep track of, Imagine! staff concluded that 
having an extra pairs of hands every week during “Stir 
Crazy” would be really helpful.

Tess jumped at the opportunity with great enthusiasm 
and began volunteering this past December. She 
spends her time helping set up the tables and food, 
preparing for the participants to arrive, then lending 
an extra hand to clean up and put the room back to 
normal.  

Along with helping set up and tear down the activity, 
Tess has a high comfort level when interacting with and 
helping children with intellectual and developmental 
disabilities. Not only does she complete tasks, she 
also adds great vibes to the space by laughing with a 
younger participant and saying “good job” to another. 
Being a participant in the program herself, Tess is 
familiar with the routine and the variety of needs that 

may arise, offering Imagine! Counselors and 
Supervisors support as needed. 
Imagine! sat down with Tess and asked her 
a few questions about her new gig. She 
mentioned that this is her first time volunteering 
and it makes her happy and excited. “I like to 
help people,” said Tess, “and I like to help kids.” 
She has also been great at being flexible, “I help 
out as it comes,” said Tess. “I like to work and 
having a job, I want to do this more.”
We are so proud of Tess for taking this next step 
into adulthood, and so grateful that she chose 
us to work with! We look forward to continuing 
this partnership with Tess and to witness all the 
support and love she will pour into the After 
School Program.

Getting To Know 
NEW LEADERS at Imagine!

Tess Volunteers 
AT IMAGINE!

We are excited to announce that Sam Taylor has 
been hired as Imagine!’s new Director of 
Community and Employment Services, and will start 
May 16. 

Most recently, Sam served as President/CEO of the 
Broomfield Chamber of Commerce, starting there 
in July of 2017. Prior to taking over the reins at the 
Chamber, he served on the Broomfield City Council 
for eight years, where he focused on regional co-
operation joining such organizations as Colorado 
Counties Incorporated, Colorado Municipal League, 
Boulder County Consortium of Cities, and many 
others. While not a native, he got here as soon as 
he could, and moved to Broomfield in 1984. He is 
a former Sales Manager and Purchasing Manager, 
and founded a successful manufacturing company 
in the early 1990’s. He has been active in nonprofits 
such as FISH, FRIENDS of Broomfield, Imagine!, and 
Bal Swan Children’s Center, and currently sits on the 
Board of Directors for Mental Health Partners. He 
and his wife bought their first home in Broomfield in 
1988, was married in South Midway park, and raised 
their family here. He continues to live in Broomfield 
with his wife and son and is building the first ap-
proved Accessory Dwelling Unit in Broomfield since 
they were approved by City Council. Sam brings a 
wealth of experience and community connections 
to Imagine!, and we are delighted he is joining our 
team!

Stephen Duhon (he/they) is an amateur forager, 
hiker, and proud dog parent. Stephen and his part-
ner have been living in Colorado for the past three 
years. He holds a Master of Science in Social and 
Organisational Psychology from the University of 
Exeter and a Bachelor of Art in Psychology from 
Purdue University. They spent the last three years 
working in the nonprofit and government sectors. 
Now, they are excited to apply themselves at 
Imagine!

The AmeriCorps Planning Grant Manager is a brand new 
position at Imagine! thanks to a grant program through 
AmeriCorps. Imagine! applied for and received a grant this 
past fall, providing us with funds to hire a manager for 
this specific project. This role is responsible for developing 
a new program that will onboard and train AmeriCorps 
members, who will serve as Direct Support Professionals. 

Stephen will work closely with Imagine! leadership, Ameri-
Corps, and community partners to lead the design, plan-
ning, and development of this initiative for the duration of 
the Planning Grant ( Jan. 2021 - Dec. 2022). After building 
the necessary foundation and systems, Stephen will assist 
Imagine! with applying for an AmeriCorps Operational 
Grant in October of 2022, and if awarded, this position 
will be funded for an additional three years, allowing 
Imagine! to continue partnering with AmeriCorps in an 
effort to improve our workforce and provide exceptional 
care for those we serve.  

  

Sam Taylor
Director of 
Community & 
Employment Services

Stephen Duhon
AmeriCorps Planning
Grant Manager
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Early Intervention (EI)
by Virgina Brown

ASD Program
by Emma Goodenow

Care Coordination

Director of Client Relations
Jenna Corder 
jcorder@imaginecolorado.org

Case Management Program Manager
Kristen Lundy
klundy@imaginecolorado.org

Children and Family Services 
Program Manager
Brittany Goodside
bgoodside@imaginecolorado.org

FSSP Supervisor
Claire Gritton
cgritton@imaginecolorado.org

ASD Supervisor
Emma Goodenow
egoodenow@imaginecolorado.org

Care Coordination 
CHRONICLES

We are thrilled to announce that Amber Justice was 
promoted to EI Service Coordinator Supervisor. 
Congrats Amber! We are excited to welcome our 
newest Service Coordinator, Megan Skahill, who 
started April 18. We are still hiring - we’re looking for 
another incredible Bilingual Service Coordinator as 
well as another Lead Service Coordinator.

Starting May 1 we will offer a new program for 
children who turn three during the summer months: 
Part C Extension. The purpose of this extended 
option is to continue Part C services through the 
summer to prevent lapses in therapy support. A 
Part C Extension box was created in EvolvNx with 
the collaboration of Carla Rapp and Kim Holman for 
children who qualified. The end date is based on 
the start of the school district’s preschool services. 
This policy allows EI services, in defined instances, 
to continue after a child’s third birthday until the 
beginning of the subsequent school year.

During May and June, we will be covering both Intake 
and Evaluations for Boulder and Broomfield counties 
while the state prepares to take over both in July. 

Imagine! has decided not to apply for the Early 
Intervention Evaluation Request For Proposal (RFP). 
Due to the significant changes in Early Intervention, 
we’ve recognized that we need additional staff to 
properly implement current EI services, add on 
Extended Part C this summer, and navigate the new 
way of EI evaluations. 

EI is celebrating Autism Awareness Month. We 

The Autism Spectrum Disorder (ASD) Program 
has filled all Boulder and Broomfield County 
funding slots for 2022 - six Broomfield County 
residents and 39 Boulder County residents. 
Yahoo! We are currently wrapping up new 
consumer orientations and helping families 
settle into the ASD Program routines and 
processes.  Any new consumers enrolled will 
be waitlisted until funding slots open.  Many 
consumers of the ASD Program are using 
their ASD funding to enroll in various Summer 
Camps throughout Boulder County (including 
Imagine!’s Summer Camp), swim lessons, and 
other activities to help get these individuals 
outside and social.  Some noteworthy activities 
that ASD Program participants are currently 
enjoying are the Junkyard Social Club, Dungeons 
& Dragons therapeutic gaming club, and many 
ASD Program kids are learning how to code 
through Code Ninja camps.  The ASD Program 
will spend the remainder of the year continuing 
to assist enrolled families with using their funds 
to maximum capacity.

continue to have conversations with families 
about how to support them. We are adapting our 
approaches to be better aligned with the views of 
individuals with autism.  

We just learned about a great resource for families, 
Benefits in Action, a non-profit in Lakewood that 
serves all of Colorado. The Benefits in Action team 
helps people to apply for different grants and even 
to Medicaid. The team is working to increase access 
to medical resources. For instance, if a family doesn’t 
qualify for Medicaid, the team can help them apply 
for other insurances and health care benefits such as 
Supplemental Nutrition Assistance Program (SNAP).

Another resource we recently discovered helps 
support families looking for childcare in Broomfield. 
Any family can search for available Broomfield 
County licensed care for all age groups, including 
infant, toddler, and preschool aged children using this 
online website. Licensed child care providers within 
Broomfield have published their profiles with robust 
program information, including available spots for 
their various age groups. Search for care today at 
www.broomfieldchildcareconnect.org.

EI
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Hiring Update at 
IMAGINE!

While Imagine! is not yet fully staffed across all departments, things are definitely looking up. After the Care 
Coordination wage increases (wave two) were implemented, the number of applicants skyrocketed. Before wave 
two, HR was averaging three applicants a week for Case Management positions. During the two weeks following 
April 18, HR received 65 Case Management position applications, indicating that the salary increases are making 
a tremendous impact. 

Along with the wage increases, we have been making significant changes to the hiring processes, the systems 
that support our hiring processes, and the outreach needed to connect with potential applicants, including:

Without the above corrections and improvements 
to the hiring processes, the instant spike of 
applicants starting in February would have 
overloaded our bandwidth. The wage increases 
will help us get the numbers needed to achieve a 
healthy workforce, and the latest improvements 
will ensure its sustainability.  

While the graph to the right illustrates the large 
contrast of applicants between January and April, 
it’s important to note that close to 80 applications 
were submitted for the CEO position in April. This 
skews the data a tiny bit, but still, the curve is 
bending upward and we are seeing progress.

If you have any questions about Imagine!’s hiring 
efforts, please contact Jessi Larson at 
jlarson@imaginecolorado.org.

• Subscribing to LinkedIn Recruiter
• Subscribing to the Indeed/Glassdoor bundle
• Implementing a faster phone screening process
• Contracting an outside recruiter to help us 
   connect with colleges in the area

• Updating the job posts to be more inviting and to 
  communicate job tasks more clearly
• Provide hiring managers with more training
• Increasing the internal referral bonus and launching        
   the Referral Raffle

     Submitted by: Jessi Larson

Data and graph provided by Matt Barnert, Imagine! Senior Strategic Business Analyst

Round #2 of  
COMPENSATION INCREASES

On April 18, the second round of Imagine!’s efforts 
to increase wages was implemented. Key goals of 
this round includes:

• Increasing the starting pay of all positions within  
  Care Coordination.

• Increasing the starting pay of Direct Support   
 Professionals not included in the January 2022 increases.

• Improving pay equity and addressing pay compression.

• Continuing to address more pay groups starting less  
   than $20/hour.

• Increasing the language differential paid to  
  bilingual staff.

• Maintaining earning potential within established  
  career ladders.

• Recognizing employee longevity within these groups  
  with an additional pay.

We are actively promoting our increased pay 
rates and we encourage employees to share our 
job opportunities with others so we can hire new 
applicants as quickly as possible. Toward this goal, 

Imagine! recently enhanced its Employee Referral 
Bonus Program.

Between these two recent rounds of 
compensation adjustments, we have made great 
strides toward fortifying our workforce and 
positioning ourselves so we can continue our 
mission of creating a world of opportunity for all 
abilities. 

However, we aren’t done quite yet. As we 
approach budgeting season at Imagine!, 
the leadership team will look closely at 
remaining positions that have not yet received 
compensation increases. Those decisions will be 
shared and implemented within the upcoming 
fiscal year, which begins in July. Stay tuned!
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Name Department Date Years of Service
Lou Ella Price Social Enterprise May 2 11
Peter Metry Employment Services May 3 1
Tim Murray Emloyment Services May 6 3

Grace McAllister School Age Services May 10 1
Quincy Malecki School Age Services May 11 7
Shanda Kinch Residential Services May 16 6

Jennifer Kozlowski Dayspring May 16 16
Todd Discher Residential Ops May 16 26

Adilene Huizar Escobedo Case Management May 17 1
Thomas Kernan Case Management May 17 1

Annie Tribble Behavioral Services May 18 2
Kelly Throckmorton School Age Services May 18 2

Kelly Lesperance School Age Services May 18 2
Jeff Johnson Case Management May 20 7
Daniel Wittle Behavioral Services May 20 9

Bethany Walter Case Management May 24 1
Patrick Krause Administration May 28 5

Julie Wood School Age Services May 31 6

MAY
Work Anniversaries

Sunday Monday Tuesday Wednesday Thursday Friday Saturday

1 2 3 4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28 

Pay Day

Pay Day

Star Wars
Day Cinco De Mayo

Mother’s Day
National 

Technology Day

National Visit 
Your Relatives 

Day

National 
Bike To 
Work Day

National 
Buy a Musical 
Instrument Day

National 
Brother’s Day

National 
Road Trip 

Day

Memorial Day

National 
Talk Like 
Yoda Day

National 
Train Day

Free Comic 
Book Day

Provider 
Appreciation Day

National Nurses 
Day

National 
Teacher

Day

3 4 5 36 7

8 9 10 11 12 13 14

21201918171615

22 23 24 25 26 27 28

30 3129

May
21

Mental Health
Awareness

Month
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May
COLLAGE

DISCOVER NEW CONTENT

FOLLOW US @
IMAGINE_COLORADO

DOWNLOAD APP ON 
YOUR SMARTPHONE!

Imagine! is now on

TIKTOK


