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To be the best company we can, we want all of 
our employees to be engaged in our mission.  
Employee engagement is the level of enthusiasm 

and connections that employees have with Imagine!.

Two years ago we ran an Employee Engagement survey, 
and it showed that we had some room to grow.  We invited 
everyone to participate in focus groups to address these 
areas for improvement, and those efforts resulted in some 
amazing new things!  

Specifically, the following initiatives came out of this 
process:

• The Imagine! podcast
• The employee education benefit
• The new Employee Engagement Committee
• Revamping employee recognition
• Stretch assignments
• Executive Team drop-ins

We are running the same survey again now for a couple 
reasons.  First, we want to see if these changes we made 
improved employee engagement.  Second, we want to see 
areas where we could still improve employee engagement 
here at Imagine!. 

Here’s how the survey will work:
Who will participate?  
All full time, part time, and casual employees hired on or 
before October 1st.

How will I access the survey?
On January 13th, all eligible employees will receive a 
personal link in their email.  Although the links are personal, 
the survey results are managed by CultureAmp, and 
safeguards are in place to make sure each person’s responses 
are anonymous.  The survey should only take a few minutes 
to complete.

How long will the survey stay open?
Two weeks.

What do you expect to get out of the results?
We established a baseline when we ran the survey in 2017, 
so we can compare our results to that.  CultureAmp also 
allows us to compare our results to a benchmark of other 
non-profit organizations.  The results will help us identify 
specific actions to improve employee engagement.

How will we be told about the results?
On April 1, Rebecca Novinger will host an all-company 
Town Hall meeting to share the results. This meeting will 
be in the Pounds Room, from 10am-11am, and will also 
be accessible via Zoom. It will be recorded.  Following 
this meeting, we will put together focus groups again to 
address the results, and figure out the best way to improve 
engagement going forward.

We Want To Hear

Yo u r Vo i c e

Matt Barnert 
Sr. Strategic Business Analyst



Employee Art Contest
The second annual Imagine! Employee Art 
Contest was a huge success! 16 art 
submissions were voted on by over 200 
employees and guests at the Holiday party 
in November.  Congratulations to Maria 
Womer and Leslie Novik, who work in 
Imagine!’s Residential Services at Garden 
Place. They received the most votes for their 
incredibly detailed shadow box depicting the 
Peanuts cast during the holidays. Maria and 
Leslie won a gift basket courtesy of 
Guiry’s Art Supplies.

Here is a taste of other art submi� ed to the contest
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BENEFITS
spotlight

Employees who meet Imagine! benefit requirements are eligible for this benefit.

TAKE ACTION!

This article is for informational use only. © 2019 Zywave, Inc. All rights reserved.

Preventive Care and Your Health Care Costs
If you’re not going to your annual health checkup or physical, you may be missing out 
on potential health care cost savings.

Yes, that’s right. Visiting your primary care physician once a year for a checkup can 
help keep your health on the right track and reduce your overall health care costs.

Studies show that receiving regular preventive care services can help detect 
illnesses or chronic conditions early, lowering the long-term cost of treatment.

What Is Preventive Care?
Preventive care differs from regular medical care because it doesn’t necessarily involve treating illness. Instead, 
preventive care focuses on keeping you healthy and avoiding illness in the first place.

Examples of preventive care include:
• Physical examinations
• Standard immunizations
• Blood pressure, diabetes and cholesterol tests
• Cancer screenings

How Can Preventive Care Save Me Money?
Preventive care can help you save money on your health care in a variety of ways. To start, many preventive 
care services are covered by your medical plan, which means you may not have to pay any out-of-pocket costs.

And, as mentioned before, preventive care can help you identify areas in which you can improve your health 
to keep illness and disease at bay. For example, making changes to your diet and exercising more could lower 
your risk for a handful of costly conditions like heart disease and Type 2 diabetes.

What’s Next?
Don’t wait any longer to schedule your annual checkup—your body and your wallet will thank you. Give your 
doctor a call today to set up an appointment.

If you don’t have a primary care physician, don’t worry—it’s easier than you might think to find a doctor. 
Remember, it’s never too late to start focusing on your preventive care.



Imagine! Branding
With the new year comes a new Imagine! logo. Th e Imagine! Public Relations (PR) department has modifi ed the 
logo to match our current mission statement. Given that most direct service departments are undertaking the 
project of replacing their sub-brand logos and colors with the Imagine! logo, we decided this was a good time to 
make an update.  All versions of the updated logo are available on the G Drive and Egnyte.

Submitted By: Scott Wendelberger

Th e PR department asks that you only use the logos from the shared folders accessible to everyone, and that you 
delete outdated logos from your personal and department’s folders. 

Moving forward, PR will be making an eff ort to ensure that Imagine!’s branding is consistent. Th is includes every 
aspect in which our brand is visible to external and internal stakeholders. With that in mind, we need your help 
in maintaining the integrity of our brand:

Imagine! Direct Services Website
In addi� on to imaginecolorado.org, we launched 

a website dedicated to marke� ng Imagine!’s 
Direct Services. This pla� orm will refl ect the 
Brand Unifi ca� on standards we discussed in 

last month’s newsle� er. Check it out!

www.imaginedirectservices.org

Only use the logos provided in the shared folders.

Please do not stretch or modify the logo. Resizing is okay (must keep width and length propor� onal).

All publica� ons and presenta� ons created by your department for EXTERNAL use must be reviewed 
by Imagine! Public Rela� ons before use (newsle� ers, catalogs, fl yers, PowerPoints, etc.).  

Please use the PowerPoint, le� erhead, and business card templates created by Imagine! PR.  

G Drive
USERS2 >> LIBRARY >> Imagine! Branding

Egnyte
Imagine! Branding

Here, you can access 
the new logo that 

are acceptable to use, 
as well as branded 

templates. 
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Imagine! worked with 
Growing Up Boulder to 
help develop a city map 
for kids that included all 
sorts of activities around 
Boulder. Several of these 
activities are accessible for 
all abilities and include 
locations such as the 
Humane Society, the Dairy 
Arts Center, and Boulder 
Creek. This map is great 
for any first time Boulder 
visitors or even long time 
residents. Check out the 
article about how Imagine! 
helped to create this map 
here:
http://bit.ly/35YUswB

Imagine! appeared in Waggle Magazine last month to 
showcase all of the amazing things happening in this 
organization. The theme of the issue was “Sharing Our 
Gifts,” and the article spoke about incorporating people 
with I/DD in the community because they have so 
many gifts to share with the world. 
     Those of us who work at Imagine! already know that 
the people we serve can, and do, contribute to their 
communities every single day, in ways big and small. 
This article is helping to spread that knowledge out in 
to the larger community. 
     “People with I/DD can and should be part of a 
vibrant, healthy community, but sometimes, they need 
a little support to assist them in sharing their gifts,” 
Fred Hobbs says. That’s where Imagine! comes in, 
and thanks to supportive citizens and local businesses 
located where we work, people with disabilities can 
lead full lives and be a part of the community. To read 
the full article, click here: http://bit.ly/2rtJ78F

For 15 years, Imagine! 
hasteamed up with Zolo 
Southwestern Grill to 
provide a tasty and free 
Thanksgiving meal to people 
served by Imagine! and their 
families. There were many 
volunteers who helped serve 
the meals, which “add[ed] 
to the family atmosphere 
overall, because its no longer 
your standard transactional 
restaurant experience. These 
folks are there because they 
want to be there,” Fred 
Hobbs says.  Everyone had 
an amazing time, full of fun, 
amazing food, and good 
company. You can read the 
full article here: http://bit.
ly/2QjZv4a



Leadership Development Group (LDG)
Class of 2019-2020

Hello Imagine! Employees and HAPPY NEW  YEAR.  We 
hope everyone enjoyed the Holiday season and are ready 
to start the New Year with a bang.  We know LDG is, as 
this is a perfect time to announce the case study that we 
will be focusing on in 2020!  

Drum roll please… We chose to tackle the topic of “Direct Support Professionals - Maximizing our 
Resources.” . Seeing as three of this year’s LDG members work in services directly affected by Direct 
Support Professionals (Nichole, Connor and Shanda), it seemed to be a perfect fit. Our group is very 
passionate about this topic and look forward to exploring different ideas!  For our other two members, 
Erika and Jensen, this is a perfect opportunity to learn more about different services Imagine! has to offer, 
and what challenges these departments face.  So we say bring on the New Year and let’s see where this case 
study takes us!

Transportation Topics:
Traction Mats and 
How to Use Them

There are several inexpensive products available to help keep your 
vehicle rolling when the winter snow starts blowing. Using traction 
mats eliminate the need for shovels, sand, and tow straps. Imagine! 
drivers use GripTrax by Subzero. They can be purchased online for 
less than $20, are lightweight, and store easily.

They are easy to use and great for the winter. Just simply place the 
traction pad underneath the tire that is stuck (so if you have front-
wheel drive put it underneath one of your front tires and vice versa if 
you have rear-wheel drive). You should be able to move forward over 
the pad, if not, try a different tire. 

Review and How-to Video 
https://www.youtube.com/watch?v=GsJwIYNiJTE



Cait has been with Imagine! for quite some time and I 
would love for Imagine! employees to know the great work 
that Cait does for our clients and for our community. Cait 
started as a direct support staff, but for over a year she has 
been in the employment specialist position and has been 
such a positive influence. Cait seeks independent jobs for 
clients in our community. She has placed several individuals 
in very real, very competitive jobs. Once placing a client, 
Cait job coaches them in their independent jobs and 
ensures their success. She is constantly checking in with 
her clients, their teams, and our partners in the community 
to find out if she can further assist in their employment 
goals. Cait’s clients love and respect her. She is also leading 
the way for different community members and businesses 
to view Imagine!’s name in a positive light and as a 
progressive and trustworthy company. If you know Cait 
or have worked with her, you understand what a treasure 
she is to Imagine!. I personally strive to work harder for my 
clients and community after each and every phone call and 
meeting I have with her! 

Excellence in Customer Service

Thank you, Cait, for all you do, and congratulations!

The following was included in Cait’s nomination:

January 2020

Caitlyn Phillips
 Community and Employment Services 

Know an Imagine! employee providing exceptional service? Nominate them for the
Excellence in Customer Service Award! (http://bit.ly/ImagineExcellence)



Check your Checks!

On January 7th, 2020, you will see your first 
paychecks of the year. We suggest that you take a 
look at your earnings statement (preview will be 
available in Dayforce on Friday, January 3rd) to make 
sure that your benefit deductions look correct (do 
you see all benefits that you requested during open 
enrollment; are the dollar amounts correct?), as well 
as the ordinary payroll things, such as holiday pay for 
hourly employees (there will be two holidays on this 
check) and that your vacation balance carried over 
correctly to the new year. 

Also, watch your email for an alert when electronic 
and hard copy W-2s are available. This is usually mid 
to late January. 

Please contact Wendy at 
wbreitenfeld@imaginecolorado.org if you have any 
payroll questions, or our Benefits Administrator, 
Chelsea, cjackson@imaginecolorado.org if you have 
questions on your benefit deductions!

Verify Your W-4 Addresses!

Double check your tax information and 
print out the following two pages so that 

you are ready to take on 2020!

Getting Ready for 
2 0 2 0

With tax season coming up, you will want 
to make sure all of your information is up to 
date and correct! Log into Dayforce (make 
sure you are using Internet Explorer) and 
head on over to “Forms,” which is under 
“Profile and Settings.” Once there, click on 
“Address,” which appears below  “Personal”. 
Double check your address. If you need to 
make a change, click on the specific box, 
make your change and then hit submit. 

Oh, and while you are there, make sure your 
emergency contact information is up to date. 
We hope to never need it but it’s good to 
have the most up-to-date information. 

Should you have any questions, feel free to 
contact Chelsea at 
cjackson@imaginecolorado.org. 



New Employees

January Anniversaries

Kagen Dismang
Community and Employement Services

Haley Pflum
Case Management

Shawn Wilkinson
Residential Services

Krista Miller
Community and Employement Services

Christina Clause
Data Specialist

Will Holcombe
Residential Services

Department Key
CE - Community and 
Employment Services
RS - Residential Services
AD - Administration
DS - Dayspring
CM - Case Management
EI - Early Intervention

Jan-1 Nancy Deklyn AD 2
Jan-2 Hannah Bozzay CM 12
Jan-2 Stephanie Kenealy CE 2
Jan-3 Cassandra Sowers CE 3
Jan-3 Abbey Gray CE 3
Jan-4 Emily Pitt RS 10
Jan-4 Kaitlyn Bergeron CE 4
Jan-6 Carl Perez CE 6
Jan-6 Steven Conley CM 23
Jan-7 Betsy Lopez RS 1
Jan-7 Ciera High RS 1
Jan-7 Emily Coffee CE 1
Jan-8 Wendellyn Hershberger CE 2

Jan-12 Christina Raynes RS 5
Jan-14 Valerie Boggs RS 1
Jan-14 Hui Lin Wu CM 1
Jan-20 Emma Goodenow CE 5
Jan-20 Ryan Brennan RS 6
Jan-21 Doris Franco EI 6
Jan-22 Maria Soto CE 2
Jan-25 Nichole Simmons CE 4
Jan-26 Steven Ergang CE 3
Jan-28 Chelsea Benson CE 1
Jan-29 Sean Mccafferty CE 2
Jan-29 Jensen Hanyak DS 2
Jan-29 Claire Fowler CE 2



    Prayer Group
Looking for a good way to start 

your week? Consider joining the 
prayer group! 
Email Paul at 

pjones@imaginecolorado.org for 
more info.

Mondays at noon
Upstairs meeting room (Dixon 

Building)

Meditation
Take a moment to slow 
everything down and 

feel a little more grounded. For more info email Michelle at mbreault@imaginecolorado.org.
Tuesdays; 11:00-11:30am
Catapla Room (Dixon 

Building)

Social Scene
*These activites are 
organized by employees 
and not sponsored by 
Imagine!.

Craft Beer Social
Visit some HOPping local breweries and socialize with your friends and coworkers. For more info email Joel at jschneider@imaginecolorado.org

Sod Squad

Need some reLEAF from the 

week?  Next project - share 

plant clippings and talk all 

things plants. 

For details email Heather at 

hsabo@imaginecolorado.org

 or check the Band App 

for the next meeting date. 

Join us on the 
Band App to get 
all of the up to 
date info on these 
awesome events!

HEALTH FOR THE HOLIDAYS

WINNERS

GP Giblets
 (Maria Womer, 

Stormie Contreraz, 
Anthony Delmonico, 

Leslie Novik and Emily Pitt)

Top Team Top Individuals
1st - Jamie Zimenoff

2nd - Theresa Mertens
3rd - Emily Pitt


