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  Important Benefits 
Update

PLUS

Social Scene



The 2020 Imagine! Celebration is in the books, and was another huge success! Between 
sponsorships before the event, and money that came in that night, we raised over 
$400,000! These funds will support Imagine!’s services throughout the organization. 

At the Celebration, we unveiled a video about the Tyler family, and how their 
3 year-old son, Ben, was supported by Imagine! in the aftermath of a serious accident. 
They courageously shared their story so other families could be helped in the future. And 
there was a standing ovation at the end of the video, so you don’t want to miss it!  

Click the link to watch Ben’s Story: http://bit.ly/TylerFamilyStory

Imagine! client art was available for sale, and brought in over $1000, with the most bids 
of the entire silent auction!

A huge shout-out to the almost 30 Imagine! employees who volunteered to help. Without 
a doubt, they made the evening a success. The hotel WiFi didn’t work, so they worked 
tirelessly to get guests checked in quickly in a stressful situation, and then handle all the 
other details of the evening. 



Highlights from the evening:
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Walk Around
Don’t just take a break at your desk. Go for a walk, 
stand or do some light stretches. Getting your blood 
pumping will help stimulate your brain and prevent 
muscle fatigue from sitting all day.
 
 

Take the Stairs
If you have an elevator, forget about it! Taking the 
stairs is a great way to raise your heartbeat and 
improve your cardio. If that seems too intimidating, 
consider taking the elevator one floor lower than 
you need to and take the stairs the rest of the way. 
Climbing one flight of stairs is better than nothing 
when it comes to your wellness.
 

Go to the Doctor
Doctor visits are important, especially if you haven’t 
been in a while. It’s recommended that you visit a 
doctor at least once a year for an annual checkup. 
Doing so will help catch health problems before 
they become more serious.
 

Pack Healthy Snacks
Consider bringing healthy snacks to work even if 
you don’t normally pack a lunch. Having healthy 
snacks on hand will save you from the sugary fare 
typically found in vending machines. If you need 
a snack during the day, it’s easier to turn down 
something sweet if you bring an alternative.

Quit Smoking
Unlike the other wellness tips, this one 
requires a lot of work. However, 
quitting helps add years to your 
life span, so it’s certainly worth 
it. Quitting smoking is one of 
the hardest things a smoker 
can do, but it is also the only 
option if you want to live a 
long, healthy life.

BENEFITS
spotlight

Employees who meet Imagine! benefit requirements are eligible for this benefit.

For more details, please contact a medical professional. This is not meant to be 
construed as legal or medical advice. © 2018 Zywave, Inc. All rights reserved

Trail Mix Bars

Ingredients
• 3 cups crispy rice cereal

• 3 cups toasted oat 

cereal
• 1 ½ cups raisins

• ½ cup sunflower seeds

• 1 cup honey

• ¾ cup granulated sugar

• 1 jar chunky peanut 

butter (16 ounces)

• 1 tsp. pure vanilla 

extract

Directions
1. Combine dry ingredients in a bowl.

2. Combine honey and sugar in a saucepan and bring 

to a boil.
3. Add peanut butter and vanilla. Stir mixture until 

peanut butter melts. Remove from heat.

4. Carefully pour mixture over dry ingredients and mix 

well.
5. Spread into a 9-by-13-inch pan and allow to cool. 

Cut into 28 bars.

5 Tips for Improving Your Wellness 
Wellness doesn’t need to be a huge commitment to be effective. Doing little things here and 
there can amount to great benefits if you keep them up. Consider the saying, “You get out of 
something what you put in.” This is especially true when it comes to your health and wellness. 
Here are five simple ways to add wellness to your routine.



Ally is constantly working to improve things not 
only for the families she serves, but for her staff 
and coworkers. She is always willing to lend a hand 
(or ear) if you’re ever in need. An important part of 
being in a supervisor role is the ability to maintain 
the line between leader and friend, to which Ally 
excels. She is not only approachable, but always 
willing to take time out of her own schedule and 
work load to help others succeed. Ally’s drive to 
constantly take on new roles and responsibilities 
with an incredible, and consistent, smile is nothing 
short of inspiring. Imagine!, and Early Intervention in 
particular, is lucky to have her as a part of our team.

Excellence in Customer Service

Thank you, Ally, for all you do, and congratulations!

The following was included in Ally’s nomination:

February 2020

Allison Joel
 Early Intervention

Know an Imagine! employee providing exceptional service? Nominate them for the
Excellence in Customer Service Award! (http://bit.ly/ImagineExcellence)



As a mission-based organization, Imagine! must constantly look at how we conduct all aspects of our 
business and ensure that we are using best practices to ensure long-term success and viability. A recent 
in-depth study of our current retirement plan indicated that the plan is unsustainable in the long-term, 
and puts the organization at risk. 
 
This meant we needed to develop a new retirement plan for Imagine!. We have always prided 
ourselves on having an overall benefits package that goes beyond most other organizations (private and 
not-for-profit), so the process was undertaken with a goal of finding a new plan that: 
 

• Remained competitive with current market trends;  
• Operated in accordance with IRS requirements and minimized organizational risk; 
• Provided significant value to employees at all levels of the organization; and 
• Rewarded tenure and longevity  

 
The new plan will use a tiered employer match, a move away from our current tiered base employer 
contribution. See the chart below for specific details. 
 

Tiered Employer Match    

10% Employer Match 15+ years of service 

8% 10-15 

6% 5-10 

4% 1-5 

 
We recognize that this change has the potential to impact Imagine! employees’ financial planning. 
 
If you need assistance with learning about that impact and making necessary adjustments, we have set 
aside times for employees to schedule a 1:1 meeting with representatives from Principal (the company 
that manages Imagine! Employee retirement accounts) to discuss how to best meet your needs moving 
forward. Meetings will be ½ hour, and are available from 10am to 6pm on March 2, 3, and 4 at our 
Dixon St. building.  
 
Reservations for meetings will be taken on a first come, first served basis, and you can sign up 
here: https://reg.abcsignup.com/view/view_month.aspx?as=1&wp=697&aid=PFGRS 
 
Now, the good news! Imagine! will direct the cost savings from this plan transition to a 3% Cost of 
Living adjustment for all employees at the same time as we make this switch (which will take place on 
the 04/14 Payroll, which covers the pay dates of 03/23/20 through 04/05/20). 
 

Imagine! Announces Changes to 
Retirement Benefits

http://bit.ly/2RGIl2A



Here is the latest report from Imagine!’s 
LDG:

Erika:
Over the past two months, LDG had the opportunity to join 
our Executive Team for the Joint Budget Committee Briefing 

and Hearing at the Capitol, attend an Executive Team meeting, and read a book about women in leadership 
roles and the challenges they face.  As we move forward in 2020, our group is working towards narrowing down 
strategies for our case study and are excited to try and make a difference in the lives of those that we work with 
and serve!  
 
Nichole:
Being able to join our executive team at the Joint Budget Committee was very educational experience, as it 
showed us that Imagine! really does have a voice in decisions being made for the population that we serve.  Our 
executive team is working hard to stay on top of legislation and push to be able to provide the best supports and 
services for our clients.
 
Connor:
In December, we attended the Joint Budget Committee Hearing in Denver. It was very interesting to see the 
lobbying in action and hearing the dialogue that was taking place. It was a very new experience for me, especially 
hearing the language of the presentations and watching other agencies make a case for funding. I would really love 
to watch Imagine! make a presentation one day.
 
Jensen:
In January, one of the things LDG did was read and discuss Lean In, a 
leadership book by Sheryl Sandberg. Jenna Corder joined the group for a 
lively discussion. My biggest take away from the book was that as a society 
we tend to evaluate people based on stereotypes, often leading people to 
like men in leadership positions and dislike women in leadership positions. 
The fact that this remains the case inspires me to contribute to breaking 
down gender stereotypes. It also makes me proud to work at a company that 
is currently led by a woman and whose executive team has many women on 
it. Go Imagine!.

Shanda:
Lean In touched on so many different aspects that I think most of us can 
relate to. Sometimes we let the fear of failing prevent us from doing great 
things. Self-doubt or underestimating ourselves can hold us back from doing amazing 
things. I encourage everyone to take a risk, try something new, or share an idea; whatever you do, don’t be your 
biggest road block! 

Leadership Development Group (LDG)
Update from the class of 2019-2020



Shannon Kluth
Director of Service OperationsShannon’s Corner

An Update On Direct Services

Customer Satisfaction 2019 Results
Imagine! Direct Services recently completed their 
customer satisfaction survey. The customer satisfac-
tion workgroup decided to take a different approach 
to collecting feedback this year. Instead of having 
each department send out a survey of their own, we 
created a survey that would fit the needs of all the 
individuals we serve. The goal was to increase the 
participation rate in order to get more feedback to 
enhance the services we provide. 

The initial results are promising:

Even though the survey is complete, the work is not done. Our next steps are to take a deeper dive into 
the data collected, determine areas of improvement, develop departmental focus groups to discuss those 
areas in further detail, and then take that feedback and implement changes for future service delivery. We 
are excited about this new process in conducting satisfaction survey’s and hope to continue to increase 

1 intern assisted with the survey
212 individuals participated in the survey
  76 - people directly receiving services
  99 - parents/guardians
  38 - caregivers
85% agree or strongly agree that they had a positive experience at Imagine! over past year

By The Numbers!



February Anniversaries

Department Key
CE - Community and 
Employment Services
SA - School Age Services
RS - Residential Services
AD - Administration
DS - Dayspring
CM - Case Management
EI - Early Intervention
MH - Mental Health
FSSP - Family Support
IT - Information Technology

Feb-3 Lucinda Saenz RS 6
Feb-4 Ahmad Paikarjo HR 1
Feb-4 Mackenzie Ward CE 1
Feb-4 Kirk Margoles CE 12
Feb-5 Caroline Siegfried AD 35
Feb-6 Jeffrey Portlock CE 15
Feb-6 Danielle Smelcer CE 3
Feb-6 Tyler Buchholz CE 3
Feb-7 Martha Heimbaugh RS 19
Feb-8 Patti Robinson Showman EI 4
Feb-9 Kirsten Wineke CE 5

Feb-11 Pamela Phipps MH 12
Feb-13 Leslie Novik RS 6
Feb-16 James Staiger CM 5
Feb-16 Kevin Harding IT 18
Feb-18 Paul Jones CM 29
Feb-21 Christopher Baumgart RS 14
Feb-21 Erica Berridge CM 3
Feb-23 Daniel Fox AD 5
Feb-25 Karol Guerrero CM 1
Feb-25 Sydney Jochum CE 1
Feb-25 Laura Ball HR 7
Feb-25 Audrey Griffin RS 1
Feb-25 Xenos Urioste RS 1
Feb-26 Ashley Deluhery CE 2
Feb-28 Brittany Goodside FSSP 3

http://bit.ly/2RULE4V



New Employees

William Turano
Santa Fe Group Home

Elizabeth Caraker
Bob and Judy Charles

SmartHome

Jonna Colacci
Reception

Jacinda Lay
Community and 

Employment Services

Caroline Hoffman
Case Management

Leah Laveer
Community and 

Employment Services

Paige Smith
Community and 

Employment Services

Ruby Rendon
Case Management

Evan Wold
Community and 

Employment Services

Jason Dudley
Community and

Employment Services

Tyler Little
Community and 

Employment Services

Kim Foster
Case Management

Hailey Bieghler
Case Management

Jaran Berg
Community and 

Employment Services

Ariel Clinton
Community and 

Employment Services



    Prayer Group
Looking for a good way to start 

your week? Consider joining the 
prayer group! 
Email Paul at 

pjones@imaginecolorado.org for 
more info.

Mondays at noon.
Upstairs meeting room (Dixon 

Building)

Meditation
Take a moment to slow 
everything down and 

feel a little more grounded. For more info email Michelle at mbreault@imaginecolorado.org.
Tuesdays; 11:00-11:30am
Catapla Room (Dixon 

Building)

Social Scene
*These activites are 
organized by employees 
and not sponsored by 
Imagine!.

Craft Beer Social
Visit some HOPping local breweries and socialize with your friends and coworkers. For more info email Joel at jschneider@imaginecolorado.org

Sod Squad

Need some reLEAF from the 

week?  Next project - share 

plant clippings and talk all 

things plants. 

For details email Heather at 

hsabo@imaginecolorado.org

 or check the Band App 

for the next meeting date. 

Join us on the 
Band App to get 
all of the up to 
date info on these 
awesome events!


