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Highlights from 2019



Exciting Events from 2019
This timeline shows a handful of the awesome things that happened at Imagine! in 2019. 

Jan. 26, 2019

Apr. 26, 2019

Feb. 3, 2019

Jun. 21, 2019

Jun. 28, 2019 

The Imagine! Celebration was 
a huge hit, with an impressive 

donation amount of 
$460,000. The feature 

video put a spotlight 
on Shelly, who also 
shined on the stage.

Imagine!’s Out & About 
Centre Stage for Kids 
performed their one act 
play, “Elevator Explorers,” 
at Centaurus High School. 

The Dedication Ceremony for 
“Cassie,” a handmade statue 
by Alonzo Clemons, was held 
on June 21st. He was joined by 
friends, colleagues, and family, 
celebrating the permanent 

placement of Cassie in 
front of Imagine!’s 

Dixon Ave. 
building.

Spring 2019 

In the spring, Imagine! 
implemented the rules laid out 
by Colorado House Bill 1407, 
a 6.5% rate increase targeted at 
raising wages for Direct Support 
Professionals. 

Imagine! was chosen as one 
of Lucky’s Bags for Change 
partners at the South 
Boulder Lucky’s Market. 
The event raised $2,310 for 
our mission.

After 35 years of service, former 
Imagine! CEO Mark Emery retired. 
Mark’s accomplishments have 
significantly and positively impacted 
people with intellectual disabilities, 
families, employees, and the 
community at large in 
many, many ways, and 
we thank him for his 
service. 



Aug. 1, 2019

Sept. 26, 2019

Jul. 1, 2019

Sept. 1, 2019

Jul. 5, 2019 

Clients in Imagine!’s adult 
services had artwork on 
display at the Dairy Arts 
Center in Boulder.

Imagine! welcomed Rebecca 
Novinger as the new CEO. She 

started at Imagine! in 2012 
as the Director of Client 

Relations, then went on 
to serve as the Chief 
Strategy Officer before 
becoming CEO. 

Imagine! started offering an 
education reimbursement 
benefit to employees. So far there 
have been more than a dozen 
applicants for this benefit!

Imagine! dancers performed 
at the Broomfield Community 

Foundation’s “Dancing 
with the Broomfield 

Stars” at the 1stBank 
Center.

Boulder CLS moves to a new location 
in Lafayette! Their new building 
includes an open and accessible layout, 
and sits right near
Imagine!’s administrative 
buildings.

Oct. 1, 2019

Imagine! participates in GoTober and 
breaks last year’s record. Here are some 
of the numbers:
• Registered 1,246 total smart 

commuting trips
• Saved $5,822.77
• Saved 9,166 pounds of 

CO2
• Burned 52,392 

calories

2019 Fast Facts

• Imagine! served over 
4,200 people (100 
more than 2018).

• The Imagine! 
Celebration raised 
$30,000 more than 
2018.

• Imagine! had 761 
employees.

• 120 employees were 
promoted. 

• Imagine! had 449 
volunteers.



Highlights from the Year
As I reflect on the 2019 calendar year, there are a few highlights to share, 

starting with the 2019 Imagine! Celebration. Between sponsorships and 
funds that came in that night, raised over $460,000. Just as important, the 
evening connected 500 community members to Imagine!’s mission. We 
shared Shelly’s Story (https://bit.ly/2O95Q2o) on video and there wasn’t 
a dry eye in the room. I hope you’ll watch it if you haven’t seen it yet. In 

November, Imagine! completed a tremendous renovation to the Bob & Judy 
Charles SmartHome, funded 100% by the Imagine! Foundation.

Moving forward, December is the giving season, so the Imagine! 
Foundation is busy communicating with donors, promoting Colorado Gives 
Day (Dec. 10), and preparing for the Imagine! Celebration in late January. 
Our fundraising goal this fiscal year is $750,000, and we have already 
exceeded $315,000, so I think we are in great shape to meet that goal.

The Imagine! Foundation raises funds for Imagine! for our many 
value-added services and capital needs. It’s one of the unique features 
about Imagine! that sets us apart from other service providers. Based on 
fundraising focus areas requested by Imagine!, the Imagine! Foundation Board 
of Directors determined funding priorities this year to include technology, maintenance/renovation of 
group homes, all services, and the Employee Educational Benefit. 

I wish you all a joyful holiday season, and I thank you for your great work from the bottom of my 
heart. If you have any questions about the Imagine! Foundation, please be in touch!

Patti Micklin 
pmicklin@imaginecolorado.org
Imagine! Foundation Executive Director



EV Charging Stations Gain Popularity  
In 2019, Imagine! added an additional EV charging 
station at our Coal Creek building and installed our first 
station at the Dixon building. These are intended for use 
by consumers, fleet, and employees alike. Funding was 
acquired through Imagine! Foundation grants.

The Telematics Evolution Continues   
Imagine!’s telematics program (Network Fleet) continues 
to provide vast sums of fleet management data used for 
tracking, planning, maintenance, and many other useful 
functions. Out & About is testing a pilot project called 
DriverID. This add-on feature adds a driver name to the 
vehicle being driven. This can be seen in real time and 
can also be used in numerous reporting functions and 
historical data captures. If proven successful, DriverID 
could be rolled out to the entire fleet.

New Repair Shop: Longmont Auto Shop 
Provides Fleet Services and Pricing for 
Imagine! Vehicles and Employees
Located at 1840 Delaware Pl (720-652-7272), Best Auto 
has partnered with Imagine! to create a user-friendly 
environment for your auto service needs. Just mention 
you’re with Imagine! and would like to take advantage of 
our fleet pricing for all your automotive needs. 

Transportation
Highlights from 

the Year



“Brittany is an amazing and dedicated 
advocate for our individuals in 
services and will often aid teams with 
developing processes to ensure success 
and increased independence.  She 
has a positive, can-do attitude and 
approaches every day with a smile.  
Brittany approaches every problem 
with Person-Centered Practices and 
will go above and beyond to ensure 
that our individuals’ rights are at the 
forefront and protected.  She does not 
look at her job duties as black and white 
tasks, but addresses each situation 
as an opportunity to support our 
individuals to succeed and reach their 
full potential.”

Brittany Cart

Paris Aguilar

“Meagan exemplifies the type of 
employee we should all strive to be 
at Imagine!. When someone needs 
support, regardless if it’s an individual 
in services or a fellow employee, 
Meagan is always the first to jump 
in. She consistently puts the needs of 
others ahead of herself, and always 
does it with a smile. As the very first 
AT Program Supervisor to come out of 
services, Meagan has gone above and 
beyond expectations and has helped 
to push our Assistive Technology 
program to levels we didn’t think were 
possible.”

Meagan Little

“A little over a year ago my infant twin 
girls were having some delays with 
eating and gross motor skills.  We were 
recommended to Early Intervention 
by the girls’ doctor.  Once we were 
connected with Doris, their whole 
world changed.  She jumped on our 
case and set us up with speech therapy, 
physical therapy, and a developmental 
specialist.  She regularly checks in 
to make sure we are happy with our 
services.  If a therapist talks to me about 
any big changes or recommendations, 
Doris will call or email in less than a 
day.  She is incredibly prompt every 
time!  After being in services for almost 
a year our family had to deal with some 
devastating life changes. Doris stepped 
in as soon as she found out and helped 
get us additional emergency financial 
assistance.”

Doris Franco

“Over the last year Paris has shown true 
dedication to the Bob and Judy Charles 
SmartHome.  Even though she is going 
through grad school and completing an 
internship, Paris comes to work every 
shift ready to give it her all. She cares 
about all the individuals living at the 
home and goes out of her way to en-
sure they are happy and healthy. Paris 
finds a way to connect to each resident 
individually. She ensures that they 
go out in the community and get the 
chance to participate in their favorite 
activities. Paris is also a great support 
to her fellow teammates. She builds up 
staff confidence and cares about their 
wellbeing.”

2019 Employees of Distinction 



“Paul is a very professional, dedicated 
employee and he exemplifies our 
mission statement as he works with 
our staff, clients, and the various 
service agencies. He is always willing 
to assist our team members as they 
have questions and has made himself 
available to train and assist with new 
team members as they join us. He 
maintains a positive relationship with 
clients and service agencies. He has a 
calm, knowledgeable manner and he 
is someone that you can rely on to find 
the rule or reason for any situation.”

“Phyllis and I have worked together for 
16 years and her dedication to families 
and children has consistently gone 
above and beyond, meeting needs, 
providing resources, and being an 
advocate and support system that is 
reliable and knowledgeable.  She is a 
wealth of information and has a history 
of understanding systems and how to 
work within them and with them while 
still keeping a family-focused approach 
that is impressively respectful of their 
desires and needs.”

Paul Jones

Phyllis Villar
“In her role as HR Business Partner, Kar-
en supports all Imagine! services.  That’s 
a lot of programs and a lot of employees.  
When she took this on about a year and 
a half ago, Karen made it her mission to 
understand the unique experiences that 
employees have in each program so that 
she can best support them.  While that 
may seem like an unrealistic goal for 
many people given how many different 
places our employees work, Karen has 
stuck with it.  Karen’s efforts are paying 
off; employees know and trust her, and 
she is able to provide HR support in 
ways that are personal and meaningful.”

Karen Collins

“I would describe John as the glue to 
our team, bringing his can do attitude 
and strong and steady high quality work 
and professionalism with him every day. 
John isn’t easily daunted by large tasks, 
challenges, program planning, system 
change, or increased responsibility. He 
has a lot of curiosity about how things 
work and the sincere desire to make a 
contribution that will help things work 
better, safer, and more efficient for the 
program and the people we serve. He is 
a very independent worker, but is a solid 
part of the team.”

John Malecki2019 Employees of Distinction 

Nominated by their peers, these individuals stood out as 
exceptional employees, delivering top notch services to 

people served by Imagine!. 



John’s incredible impact on our organization can be seen in our growth. Here’s a few stats to demonstrate:

When John began his career here in 1997:

• We served 1,100 people
• We had about 100 employees
• Our headquarters were in a cramped building on Iris St. in Boulder
• We were called the Developmental Disabilities Center (DDC)
• Our budget numbers: Actual Revenue of $12M, Total Assets of $2.3M, Total Net Assets of $1.1M

Now, in 2019:

• We serve close to 4,300 people
• We have 761 employees
• Our administrative headquarters are at two buildings in Lafayette, plus two additional CLS sites
• The DDC is now Imagine!
• Our budget numbers: Actual Revenue of $37.2M, Total Assets of $30.5M, Total Net Assets of $22.7M
 
It is no exaggeration to say that none of that growth would have been possible without John’s fiscal stewardship 
of our organization. We operate in an environment where funds are scarce and complex rules and regulations 
are plentiful. Despite that, John navigated those challenges with a calm every year and composed determination, 
consistently putting us in the position to be able to grow as an organization, not only in the number of people we 
served, but also in the number of forward thinking and 
creative ways we provided those services.

John’s quiet, dignified guidance in maintaining our 
financial well-being has helped countless Boulder and 
Broomfield county citizens with I/DD to achieve their 
full potential. He will be greatly missed.

We thank John for his time and service to our mission. 
His legacy of leadership will remain, and we are a 
better organization because of it. 

So Long John:
John Nevins, Imagine!’s Chief Financial 
Officer, will be retiring after 22 years 

of service to our organization.
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Alyssa has proven to be an incredible advocate for the 
people she serves. Recently she brought a resident to get 
a haircut and was turned away due to the person being 
a wheelchair user. The hairdresser was not willing to cut 
the resident’s hair, so Alyssa took her elsewhere where the 
resident was given a haircut with no issue. Alyssa was very 
disturbed by the fact that the resident was turned away 
and decided to take action. She contacted the corporation 
that denied them service and explained the situation. 
She helped the resident have a voice by speaking on her 
behalf about the rights of individuals with disabilities 
and accessibility. She received an apology letter from the 
corporation and a $50 gift card for the resident. She also 
spoke directly to the Boulder shop and was told that the 
resident would receive a haircut from the manager to 
avoid future issues with service. People often do not speak 
up when situations like this occur, so it’s refreshing and 
empowering to know that people like Alyssa are out there 
advocating for community inclusion and accessibility. 

Excellence in Customer Service

Thank you, Alyssa, for all you do, and congratulations!

The following was included in Alyssa’s nomination:

December 2019

Alyssa 
Phinparphat-Deherrera
 Bob and Judy Charles SmartHome

Know an Imagine! employee providing exceptional service? Nominate them for the
Excellence in Customer Service Award! (http://bit.ly/ImagineExcellence)


























































Brand Unification
As we prepare for the future, we know that the environment is going to be very different, thanks to the conflict 
free case management rules that are being implemented. The landscape for how potential customers are 
connected with local providers will change and Imagine! needs to strengthen its marketing efforts. Part of that 
involves establishing ourselves in the minds of our community as the go to organization for services for people 
with intellectual and developmental disabilties. In order to do that effectively, we need to unify all our brands. 

Starting in the new year, all of our external facing 
materials will not refer to our services as Out & About, 
CORE/Labor Source, or Innovations. Throughout 2020, 
we will make the necessary changes to phase out these 
names from our internal communications.

Aligning the individual departments with the Imagine! 
brand will:
• Support Imagine! as a robust nonprofit, helping all 
areas of our community. 
• Establish each department so that potential partners, 
community leaders, and families understand they have 
the full support of Imagine!. 
• Strengthen our efforts as we work on community out-
reach, fundraising, and corporate sponsorships. 

The most important piece to keep in mind is that the way 
services are delivered WILL NOT change. The way in 
which your respective departments operate will remain 
the same. This change is certainly a culture shift, and will re-
quire effort from all of us. We thank you in advance for your 
patience and support as we roll out this project and complete 
it step by step in the new year. 

The PR team put together a full length PowerPoint 
presentation and it can be found on the G Drive 
and Egnyte. 

How our services are 
delivered WILL NOT 

change. The way in which 
your respective 

departments operate will 
remain the same.

THEN NOW

Out & About (children) School Age Services

Out & About (adults) Community and 
Employment Services

Innovations Residential Services

CORE/Labor Source Community and 
Employment Services

Dayspring Dayspring

Family Recruited 
Employees

Family Recruited 
Employees

Submitted By: Scott Wendelberger

G Drive
Users >> Changes At Imagine! >> November 2019

Egnyte 
Changes At Imagine! >> November 2019

If you have immediate questions, please reach out to your 
department’s Communication Ambassador. If you’re not sure 
who that is, ask your supervisor. 



Leadership Development Group (LDG)
Class of 2019-2020

Greetings from the Leadership Development Group 2019-
2020! The year is nearing to an end and the LDG is just 
getting started. We have made great headway in discovering 

each other and Imagine! as a whole. Over the past two weeks we 
have shared several adventures including, the True Colors activity, 
an Imagine! Foundation Board of Directors meeting, new employee 
orientation, and earning our team leadership certificate. 

Here are some comments on our experiences:
Shanda:
“Recently we all attended Imagine!’s new hire orientation. It has been a few years since I took the orientation. It was great to get 
a refresher and see how it has progressed over the years. I enjoyed the revamped videos and presentation.  It was amazing to see 
how the executive team was involved and interacted with the new hires. I was able to put myself in the shoes of new hire again, 
which will help me when onboarding new employees.”

Connor: 
“On the third day of Employers Council trainings we focused on a workshop titled “The Five Dysfunctions of a Team” created by 
Patrick Lencioni. It was a day filled with epiphanies relating to how my conditions, experiences, and upbringing help, as well as, 
hurt my team. I believe the insights gained that day will help me navigate the dynamics of what shapes an effective team.”

Erika:
“The True Colors activity was a great time for us to bond, learn more about ourselves, and laugh together.  We found out many 
similarities and differences in our personalities that will be a strength as we develop ideas and strategies for the upcoming case 
study.”

Jensen:
“Our first day of Employers Council trainings was about Leading Teams. I found many aspects of the day useful, but I particularly 
enjoyed the hands on activities that helped solidify the process of how to build consensus among teams. Specifically, through 
a simulated earthquake activity where we only had finite resources and faced an emergency situation, we practiced building 
consensus with the group to decide on a path forward. One important realization during this activity was that, in some cases, we 
need to verbally ask people for opinions to make sure that everyone is heard at the table.”

Nichole: 
“Earlier this month LDG members had the opportunity to attend an Imagine! Foundation Board of Directors meeting. One 
thing that stuck out to me right away was how welcoming all of the board members were. We did an ice breaker activity 
where we actually paired up with another board member and asked some “get to know you” questions. I enjoyed seeing how 
these members of our community, with different carreers, experience and background, come together for our mission. The 
passion and excitement came though as each member discussed their agenda items throughout the meeting. Whether it be 
budgets, technology, or event coordinatation, the members presented thorough and innovative plans.  They made us feel a part 
of the meeting and urged us to ask questions and offer input. One thing that left a lasting impression was the respect for our 
organization and executive team. These groups have built meaningful, lasting relationships that support us in moving towards 
our goal of creating a world of opportunities for all abilities. I think a huge take away from the meeting not only for me, but for 
everyone, is that the Imagine! Foundation is a huge resource for our organization, and to not be afraid to reach out to Patti or 
another members of you have questions or need some support!”

See you next month!
-LDG

Submitted By: Scott Wendelberger



Check your Checks!

On January 7th, 2020, you will see your first 
paychecks of the year. We suggest that you take a 
look at your earnings statement (preview will be 
available in Dayforce on Friday, January 3rd) to make 
sure that your benefit deductions look correct (do 
you see all benefits that you requested during open 
enrollment; are the dollar amounts correct?), as well 
as the ordinary payroll things, such as holiday pay for 
hourly employees (there will be two holidays on this 
check) and that your vacation balance carried over 
correctly to the new year. 

Also, watch your email for an alert when electronic 
and hard copy W-2s are available. This is usually mid 
to late January. 

Please contact Wendy at 
wbreitenfeld@imaginecolorado.org if you have any 
payroll questions, or our Benefits Administrator, 
Chelsea, cjackson@imaginecolorado.org if you have 
questions on your benefit deductions!

Verify Your W-4 Addresses!

Double check your tax information and 
print out the following two pages so that 

you are ready to take on 2020!

Getting Ready for 
2 0 2 0

With tax season coming up, you will want 
to make sure all of your information is up to 
date and correct! Log into Dayforce (make 
sure you are using Internet Explorer) and 
head on over to “Forms,” which is under 
“Profile and Settings.” Once there, click on 
“Address,” which appears below  “Personal”. 
Double check your address. If you need to 
make a change, click on the specific box, 
make your change and then hit submit. 

Oh, and while you are there, make sure your 
emergency contact information is up to date. 
We hope to never need it but it’s good to 
have the most up-to-date information. 

Should you have any questions, feel free to 
contact Chelsea at 
cjackson@imaginecolorado.org. 



 
 
 
 
 
 
 
 

Imagine! 
2020 Holiday Schedule 

 
Imagine! observes ten holidays each year:  
 

New Year's Day Wednesday  January 1, 2020 
Martin Luther King Jr. Day Monday January 20, 2020 
Presidents' Day Monday February 17, 2020 
Memorial Day Monday May 25, 2020 
Independence Day Friday July 3, 2020 
Independence Day* Saturday July 4, 2020 
Labor Day Monday September 7, 2020 
Thanksgiving Day Thursday November 26, 2020 
Day After Thanksgiving Friday November 27, 2020 
Christmas Eve Holiday  Thursday  December 24, 2020 
Christmas Day Holiday Friday December 25, 2020 
New Year’s Day Friday January 1, 2021 

 
 
* Asterisk applies to holidays only observed by Innovations Residential Staff. 
 
All benefit eligible employees will receive prorated holiday pay (not to exceed eight hours) based on 
the average number of scheduled hours per day (number of scheduled hours per week divided by 5), 
rounded to the nearest hour. 
 
When a holiday falls on a regular workday, benefit eligible employees will have the day off and 
receive holiday pay (unless otherwise scheduled to work). If the holiday falls on an employee’s day 
off, the employee will also receive holiday pay.  
 
Full-time, part-time, casual, substitute and temporary nonexempt employees who are scheduled to 
work on a holiday will receive holiday pay of two times their regular hourly rate including any hours 
over 40.  
 
A paid holiday does not count as a day worked in calculating overtime for the week. 
 
  



PP Start PP End
Employee 

timesheets to be 
completed 

Imagine Observed Holidays

(12:01 a.m.) (Midnight)
no later than:                    
(unless supervisor 

specifies otherwise)
Pay Day PP (Please see HR published Imagine! 2020  Holiday 

Schedule for more details on holidays)

Monday Sunday Mon by 9 a.m. Tuesday # Please Note Independence Day, Admin and Direct Care 
Staff observed on DIFFERENT Days

11/18/19 to 12/1/19 12/2/19 12/10/19 25 Thanksgiving Day 1&2:                                               
Thur. 11/28/19 and Fri. 11/29/19

12/2/19 to 12/15/19 12/16/19 12/23/19 26 Payroll date moved BACK to Monday, 12/23/19, due to 
the Imagine! observed holiday on Tue., 12/24/19

12/16/19 to 12/29/19 12/30/19 1/7/20 1 Winter Holidays 1 & 2:                                                 
Tue.12/24/19 & Wed.12/25/19 

12/30/19 to 1/12/20 1/13/20 1/21/20 2 New Years Day: Wed. 1/1/20

1/13/20 to 1/26/20 1/27/20 2/4/20 3 MLK: Mon. 1/20/20

1/27/20 to 2/9/20 2/10/20 2/18/20 4

2/10/20 to 2/23/20 2/24/20 3/3/20 5 Presidents Day: Mon. 2/17/20

2/24/20 to 3/8/20 3/9/20 3/17/20 6

3/9/20 to 3/22/20 3/23/20 3/31/20 7

3/23/20 to 4/5/20 4/6/20 4/14/20 8

4/6/20 to 4/19/20 4/20/20 4/28/20 9

4/20/20 to 5/3/20 5/4/20 5/12/20 10

5/4/20 to 5/17/20 5/18/20 5/26/20 11

5/18/20 to 5/31/20 6/1/20 6/9/20 12 Memorial Day: Mon. 5/25/20

6/1/20 to 6/14/20 6/15/20 6/23/20 13

6/15/20 to 6/28/20 6/29/20 7/7/20 14

6/29/20 to 7/12/20 7/13/20 7/21/20 15 Independence Day:                                                     
Direct Care Staff: Sat. 7/4/20, Admin: Fri. 7/3/20

7/13/20 to 7/26/20 7/27/20 8/4/20 16

7/27/20 to 8/9/20 8/10/20 8/18/20 17

8/10/20 to 8/23/20 8/24/20 9/1/20 18

8/24/20 to 9/6/20 Tue:9/8/20 9/15/20 19

9/7/20 to 9/20/20 9/21/20 9/29/20 20 Labor Day: Mon. 9/7/20

9/21/20 to 10/4/20 10/5/20 10/13/20 21

10/5/20 to 10/18/20 10/19/20 10/27/20 22

10/19/20 to 11/1/20 11/2/20 11/10/20 23

11/2/20 to 11/15/20 11/16/20 11/24/20 24

11/16/20 to 11/29/20 11/30/20 12/8/20 25 Thanksgiving Day 1&2:                                               
Thur. 11/26/20 and Fri. 11/27/20

11/30/20 to 12/13/20 12/14/20 12/22/20 26

12/14/20 to 12/27/20 12/28/20 1/5/21 1 Winter Holidays 1 & 2: Thur.12/24/20 & Fri.12/25/20

12/28/20 to 1/10/21 1/11/21 1/19/21 2 New Years Day: Fri. 1/1/21

Imagine! 2020 Payroll Pay Periods and Pay Dates

CONSUMER PAYROLL: Please see the separately published Consumer Payroll Schedule for 2020



Dr. Kupfer is leaving Imagine!
As many of you know, Dr. Jeff Kupfer has been a long time consultant, 
supporter, and friend to Imagine!, especially the Behavioral 
Department. It is with a heavy heart that we say goodbye to him and 
wish him well on his next adventure. 

Dr. Jeff Kupfer is a licensed psychologist and a BCBA (Board 
Certified Behavior Analyst). Jeff received his doctoral degree from 
the University of Florida, specializing in the experimental analysis of 
behavior. He has practiced in outpatient clinics, schools, in-patient 
hospitals, nursing homes and residential settings. He has extensive 
experience treating persons with brain injuries and has done so at 
Craig Hospital in Englewood, CO. 

Jeff has been a part of Imagine! Behavioral Services team for 16 years, 
and has seen the many changes that have taken place and has provided years of support and guidance to our 
team and colleagues. He has contributed to the Registered Behavior Technician (RBT) program at Imagine!, 
created and taught “Building Cooperative Behavior” to many parents, staff, and community members, and 
has been a vital part of helping the Behavioral Team continue their professional development by offering 
continuing education opportunities. The list of outstanding contributions Dr. Kupfer has made to Imagine! 
and the people we serve is extensive. He will be greatly missed!!

Dr. Kupfer’s last day is November 26th, however, please join us in the Eldridge room on December 5th at 
4 pm to wish Dr. Kupfer the best on his new adventure!

Halloween Highlights

Jeff Johnson wins the Best 
Costume Award for his 
HIPPA Police Costume.

Donna and Andorra show off 
their unicorn costumes at the 

Santa Fe group home. 

Imagine! CEO Rebecca Novinger 
dressed up as the little character 

from our logo. 

Former Imagine! CEO John Taylor (left) 
with Dr. Jeff Kupfer (right).



New Employees

December Anniversaries

Krystal Hollon
Santa Fe Group 

Home

Lauren Gerace
Out & About

Kyrsta Salomon
Case Management

Leah Mayo
Case Management

Theresa Brooks
Santa Fe Group 

Home

Nancy Allan
Innovations

Evangelina Scianna
Out & About

Michael Kociolek
Lafayette CLS

Florencia Bates
Charles Family 

SmartHome

Tim Alton
Case Management

Ariel Clinton
Lafayette CLS

Zachary Klipstein
Out & About

Dec-2 Diana Stobbe Host Home 6

Dec-3 Grant Syllaba Santa Fe Group Home 1

Dec-4 Tamatha Wyatt Host Home 2

Dec-4 Andrew Mott Longmont CLS 2

Dec-9 Cameron Navis Manhatten Apartments 6

Dec-10 Holly Perna Mental Health 1

Dec-10 Katie Nunez Out & About 1

Dec-13 Eva Klemens Mental Health 20

Dec-14 Emily Walsh Dayspring 4

Dec-17 Ryan Bable Out & About 1

Dec-17 Tess Clarkson Longmont Group Home 1

Dec-30 Sarah Gumson Foothills 6



Imagine! Employees’ 
Pets of the Month

Want your furbaby featured next month? 
Email your best photos to csheridan@imaginecolorado.org

Drex
Andorra Turner

Kaiser
Andorra Turner Rupert

Shannon Kluth

Heather Davis

Pretty Bird and 
Tweety Bird

Corry
Matty Barnert

Dec-2 Diana Stobbe Host Home 6

Dec-3 Grant Syllaba Santa Fe Group Home 1

Dec-4 Tamatha Wyatt Host Home 2

Dec-4 Andrew Mott Longmont CLS 2

Dec-9 Cameron Navis Manhatten Apartments 6

Dec-10 Holly Perna Mental Health 1

Dec-10 Katie Nunez Out & About 1

Dec-13 Eva Klemens Mental Health 20

Dec-14 Emily Walsh Dayspring 4

Dec-17 Ryan Bable Out & About 1

Dec-17 Tess Clarkson Longmont Group Home 1

Dec-30 Sarah Gumson Foothills 6



    Prayer Group
Looking for a good way to start 

your week? Consider joining the 
prayer group! 
Email Paul at 

pjones@imaginecolorado.org for 
more info.

Mondays at noon
Upstairs meeting room (Dixon 

Building)

Meditation
Take a moment to slow 
everything down and 

feel a little more grounded. For more info email Michelle at mbreault@imaginecolorado.org.
Tuesdays; 11:00-11:30am
Catapla Room (Dixon 

Building)

Social Scene
*These activites are 
organized by employees 
and not sponsored by 
Imagine!.

Craft Beer Social
Visit some HOPping local breweries and socialize with your friends and coworkers. For more info email Joel at jschneider@imaginecolorado.org The next meeting is on December 16th at 4:30pm atAcreage (1380 Horizon Ave., Lafayette, CO)

Sod Squad

Need some reLEAF from the 

week?  Next project - share 

plant clippings and talk all 

things plants. 

For details email Heather at 

hsabo@imaginecolorado.org

 or check the Band App 

for the next meeting date. 

Join us on the 
Band App to get 
all of the up to 
date info on these 
awesome events!


