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Virtual Easter 
Egg Hunt

Human Resources 
Tips and Tricks

Coronavirus and Hope in 
Imagine’s Community

There are eggs hidden 
throughout the 
newsletter! Check inside 
for details on how to win!

Check inside for resources, updates, and 
uplifting stories to help you get through 
this unprecedented time. We will all get 
through this together.

Check out our new series 
from HR that will help 
you navigate Dayforce and 
more!



Love in the Time

of Coronavirus

Finding Hope in
Imagine!'s Community

March was a time of great uncertainty with 
the spread of the Coronavirus. However, 
because of all of you, there has been great 

hope and love shown to not only the people we serve, 
but to each other as well. So while we will include 
resources to help you through this, we want to also 
focus on the great acts that you have done during this 
unprecedented event. 
 Despite the virus, you have delivered services 
through virtual means as well as in safe environments 
that protect everyone involved. Instead of letting fear 
get the best of you, you all came together to figure 
out how to still get services to people who need it. 
We will get through this, but for now, please know 
that you have support in this community and we will 
all get through this together.
 Most likely you have already come across this 
website, but it is important to share again. For all 
updates (both locally and statewide), please refer to 
this page: http://bit.ly/covidimagine 
 Additionally, please feel free to check out 
this month’s Rebecca’s Report for resources and a 
message from Rebecca Novinger. Click on this link to 
access that page: http://bit.ly/2OT4zNH
 And lastly, stay tuned each weekday morning 
to check out the Imagine! Daily Digest, which 
contains all sorts of important resources, as well as 
fun activities. 

 Here are a few great stories that you shared 
with us during this time:

Frank’s services are 
continuing in the 
comfort of his own 
home. Here he is 
using VR to ride 
rollercoasters!

The Care Coordination 
team is conducting 
meetings virtually! Good 
thing everyone combed 
their hair!

About 25 dozen eggs from 
Walt Pounds and Fair 
Farms were donated to 
each of the group homes.  
Thank you! And thank 
you to Dave Micklin for 
delivering them!

Painting by Nick, who receives services from Imagine!

http://bit.ly/covidimagine
http://bit.ly/2OT4zNH


The majority of our staff received pay increases effective 
03/23.  These changes should be visible on your 04/14 
paycheck. Additionally, our 403(b) plan has transitioned 
to the tiered matching, please verify that it is accurate and 
reach out to Chelsea Jackson at
 cjackson@imaginecolorado.org should you have any 
questions.  You are encouraged to review your latest 
earnings statement to verify accuracy.  If you have 
concerns or questions regarding your pay, please reach out 
to your supervisor.

Access your Imagine! paychecks online in Dayforce: 
    • From the home page, select Earnings
    • Click on the arrow of the month desired
    • Select the document you want to look at

Check  Your Checks and Wage Increase

To learn more about our 403(b) with 
Principal go to www.principal.com or 

call 800.547.7754

https://zoom.us/j/222906417

mailto:cjackson%40imaginecolorado.org?subject=
http://www.principal.com 
https://zoom.us/j/222906417
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Our fundraising efforts are underway for Imagine!’s COVID-19 Rapid Relief fund. We built the 
campaign with two objectives:

1. Support our workforce.
We want to assist Imagine! employees facing unanticipated financial challenges, as many are juggling 
childcare due to school closings, loss of spouse’s employment, etc., while working to support people 
with intellectual disabilities. Retaining our staff is the same as retaining the ability to fulfill our 
mission of creating a world of opportunity for all abilities.

2. Support the individuals we serve and their families.
We want to add to Imagine!’s Emergency Fund so we can expand our reach for new emergencies 
that arise as their situations and needs have changed – it could be rental payments, medical costs, 
meal delivery or grocery gift cards. People know best what they need. You can help them have the 
resources to be resourceful.

The Imagine! Foundation identified $60,000 to offer as a challenge match to the community. At this 
point, we have received $15,000 in additional donations, and continue to reach out to donors. 

I have been so touched by the many employees who have contributed! That was not my intent, but 
you all are an incredibly generous, kind group of people! One way you can really help is to share 
the Facebook campaign ( https://bit.ly/DonateResponseFund ) on your personal Facebook page 
and invite people to contribute. Also, if you haven’t already done so, please complete the employee 
survey by clicking here: https://bit.ly/ResponseFundSurvey. We will use the info in the survey to 
determine best ways to support employees in need.

Please email me at pmicklin@imaginecolorado.org if you have any questions. Thank you for all you 
are doing to support people with intellectual disabilities and each other.

Patti Micklin 
pmicklin@imaginecolorado.org
Imagine! Foundation Executive Director

Message from the 

https://bit.ly/DonateResponseFund
https://bit.ly/ResponseFundSurvey 
mailto:pmicklin@imaginecolorado.org
mailto:pmicklin@imaginecolorado.org


newsletter Easter

Egg Hunt

Let's go on a virtual Easter Egg together!

 

There are 16 eggs hidden throughout this

newsletter, see if you can find them all! 

You can even let your kids try!
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Cara added huge value to all of the visual, 
video and social media aspects assigned to 
her for the Imagine! Celebration this year. 
She started projects early, sought feedback 
so she was using her time as productively as 
possible. She used her creativity to develop 
and deliver high quality videos about our live 
auction and ways Imagine! has spent donor 
dollars, all to the delight of our guests. Since 
she joined the PR team, she has been so 
helpful to the Imagine! Foundation for graphic 
needs outside of the Celebration. We are so 
grateful to have her on our team!

Excellence in Customer Service

Thank you, Cara, for all you do, and congratulations!

The following was included in Cara’s nomination:

April 2020

Cara Sheridan
 Public Relations

Know an Imagine! employee providing exceptional service? Nominate them for the
Excellence in Customer Service Award! (http://bit.ly/ImagineExcellence)

https://secure.imaginecolorado.org/ssl/CustomerServiceExcellenceNomination.htm
https://secure.imaginecolorado.org/ssl/CustomerServiceExcellenceNomination.htm


Erika:
For our last book assignment with LDG we read The Five 
Dysfunctions of a Team.  This book provided takeaways on how 
important it is to build trust, have healthy conflict, and have 
buy-in from your team.  In the first months of LDG we attended 

a week long leadership training and one of the courses discussed this book.  I really enjoyed attending the class prior 
to reading the book with our team, I feel that the week-long experience provided us a space to get to know each other 
well and build many of the important attributes that the book discusses.  

Shanda:
My biggest takeaway from The Five Dysfunctions of a Team is how important healthy conflict is. I think a lot of times 
people, especially those in this field, view conflict as a bad thing. However, healthy conflict can be a very positive 
experience for everyone. It can allow for all thoughts and ideas to be shared and for a lively discussion to occur. In 
order for a team to feel comfortable, having healthy conflict there must first be trust that members of the group can 
share their ideas and that the conflict will be productive. It’s okay for members of a team to have different views and 
ideas, as long as they are shared in a safe space and the differences can be talked through. This can create a better team 
working towards the same goals with buy in from everyone. 

Connor:
My take away from the book would be how the story that went along with the message seems to be a perfect scenario 
and unlikely to actually play out the way it was told by the author. Having said that, I really enjoyed the content of the 
messages themselves and it has opened my eyes to dysfunctions that I now see on a daily bases. Ones that I, myself, am 
guilty of. It is always good to be conscious of oneself and how they impact others around them.

Jensen:
The Five Dysfunctions of a Team prepared me for not only the theoretical ideology 
behind having healthy conflict in meetings, but also made me more confident 
in weekly LDG meetings when we have had to work through differences in 
opinions and all buy-in to a plan to move forward. Having read the book and 
learned how beneficial healthy conflict can be, I feel prepared to navigate 
meetings where not everyone feels the same way. Another take away from the 
book is how important it is for people to be able to voice opinions. That doesn’t 
mean everybody has to agree, but everyone at least needs to be heard in order 
to feel that they can commit to the overall goal of the group. 

Nichole:
The last book we read was The Five Dysfunctions of a Team.  This book was 
probably the easiest for me to read and I enjoyed it, however, I feel like there 
were not as many concrete take aways from it.  I enjoyed the concept of the 5 dysfunctions yet I found it difficult to be 
able to apply them in my day to day work flow. Overall I am happy that we chose to read it as team and the amazing 
discussion that came out of it.  That was probably my favorite part about reading these books, hearing everyone’s 
perspectives and takeaways and applying them to the team dynamic.

Leadership Development Group (LDG)
Update from the class of 2019-2020



HR Tips and Tricks:
Updating Forms



TV TOURNAMENT!

64 Shows  •  58 Showdowns  •  You Decide!

First round begins April 3. 
Six rounds - all throughout April.

Brought to you by:
Imagine!’s Employee 
Engagment Committee

Check your email for updated survey links and vote for your 
favorite shows! Haven’t seen the show you’re 

voting on?? Watch it! Or just watch the trailer, haha. 



Join us on 

Band 

Click here to sign up:
Once registered, log out and log back in. You
should receive an invitation to the Imagine! 
Congratulations! Now, you can access the
website on your computer or download the
Band app on your mobile device. 

I M A G I N E !  E M P L O Y E E
E N G A G E M E N T  C O M M I T T E E

Stay connected with co-workers using
BAND, a networking platform for desktop
and mobile.

Calendar events, group chats, photo albums,
employee recognition, and more!

Technical difficulties? We're here to help!
Email eec@imaginecolorado.org

https://band.us/n/aaa419Z937Re3

https://band.us/n/aaa419Z937Re3


BENEFITS
spotlight

Employees who meet Imagine! benefit requirements are eligible for this benefit.

ORAL EXAMS AND CLEANINGS
TWICE EACH IN A CALENDAR YEAR

ORTHO LIFETIME MAXIMUM - 12 MONTH WAITING PERIOD
$1,000 FOR COVERED CHILDREN TO AGE 26

DIAGNOSTIC + 
PREVENTIVE  SERVICES

BASIC SERVICES MAJOR SERVICES

Dental Benefits
What ’s covered?

80% 40% 50%60%

CALENDAR YEAR MAXIMUM BENEFIT
$1,000 PER MEMBER

CALENDAR YEAR DEDUCTIBLE
$50 PER PERSON APPLIES TO BASIC & MAJOR SERVICES ONLY

www.deltadentalco.com

800-610-0201

Download the Mobile App

ORTHODONTICS

get in t ouch



Be the first of 5 people to send us a

photo of you taking care of your plants,

posing with a tree, or anything earth

related in order to win a surprise plant! 

Stay tuned for tips and tricks on how to be

more earth-friendly! 

SEND PHOTOS TO
HSABO@IMAGINECOLORADO.ORG

ON WEDNESDAY, APRIL 22ND, 2020

EARTH DAY 
PHOTO CONTEST

Be the first of 5 people to send us a

photo of you taking care of your plants,

posing with a tree, or anything earth

related in order to win a surprise plant! 

Stay tuned for tips and tricks on how to be

more earth-friendly! 

SEND PHOTOS TO
HSABO@IMAGINECOLORADO.ORG

ON WEDNESDAY, APRIL 22ND, 2020

EARTH DAY 
PHOTO CONTEST

hsabo@imaginecolorado.org

mailto:hsabo@imaginecolorado.org


Apr-1 Christine Mccaslin BO 12
Apr-8 Courtnee Ohley CM 1
Apr-8 Nicole Stephens BO 1
Apr-9 Sylvia Mcgee CM 2
Apr-9 Qiang Huang BO 13

Apr-10 Skyler Granger CE 2
Apr-11 Nicholas O’Connor CE 4
Apr-15 Alice Ardito FSSP 1
Apr-15 Kathryn Geubelle RS 1
Apr-15 Anthony Delmonico RS 1
Apr-16 Richard Lowe CE 13
Apr-22 Tad Miller RS 1
Apr-22 Noelle Maugh RS 1
Apr-23 Chantelle Tweten-Crumbliss RS 13
Apr-25 Melissa Allen RS 6

New Employees

Holly Jones
Community and 

Employment Services

Mae Olsen
Community and 

Employment Services

Rafael Rodriguez
Mark Emery Foothills 

Group Home

Amy Baczurik
Community and 

Employment Services

Alysha Gleason
Case Management

Prashaanthi 
Devasagayam

Residential Services

Robin Grey
Chief Financial Officer

Lathena Lofing
Community and 

Employment Services

April Anniversaries

Department Key
CE - Community and 
Employment Services
SA - School Age Services
RS - Residential Services
AD - Administration
DS - Dayspring
CM - Case Management
EI - Early Intervention
MH - Mental Health
FSSP - Family Support
IT - Information Technology
FO - Foundation

Nicole Stellato
Community and 

Employment Services



Apr-1 Christine Mccaslin BO 12
Apr-8 Courtnee Ohley CM 1
Apr-8 Nicole Stephens BO 1
Apr-9 Sylvia Mcgee CM 2
Apr-9 Qiang Huang BO 13

Apr-10 Skyler Granger CE 2
Apr-11 Nicholas O’Connor CE 4
Apr-15 Alice Ardito FSSP 1
Apr-15 Kathryn Geubelle RS 1
Apr-15 Anthony Delmonico RS 1
Apr-16 Richard Lowe CE 13
Apr-22 Tad Miller RS 1
Apr-22 Noelle Maugh RS 1
Apr-23 Chantelle Tweten-Crumbliss RS 13
Apr-25 Melissa Allen RS 6

April Collage


