Imagjne!

Creating a world of opportunity for all abilities

EMPLOYMENT SERVICES

Our mission is to educate, advocate and support
individuals with disabilities to become self-sufficient,
successful members of the community through

competitive, integrated employment.

PHASE ONE

JOB DEVELOPMENT

Job Development is the first half of the employment
process. Clients get matched with one of our Job
Development Specialists, and they work together to
determine the client’s vocational interests, skills, goals
and abilities. Imagine! coordinates with the Division of
Vocational Rehabilitation (DVR), which is typically the
primary funding source in the employment process.
Our Job Development Specialists support clients
through job skill development, researching jobs,
creating a resume, practicing for the interview
process, attending interviews and onboarding at their
new workplace.

PHASES OF JOB DEVELOPMENT

1. Job Preparation

Upon being matched with one of our Job Development Specialists
and having a case open with DVR, clients will determine their goals,
develop vocational skills, create their resumes, and start practicing
for interviews.

2. Job Searching

Once the client feels ready, they will work with their Job
Development Specialist to research jobs in their community and
start the application process. Imagine! follows a person-centered
career planning model that takes into account your personal
preferences, goals and dreams.

3. Interviewing

Once an interview is obtained, the Job Development Specialist will
help coordinate the scheduling (if needed) and support the client in
whichever ways they need.

4. Placement & Onboarding

Once the client is offered and accepts a job (placement), our staff
will help them with onboarding, orientation, training, and other
new hire tasks. They will then start working with a Job Coach-
more information on that process is on the back of this flyer!

FREQUENTLY ASKED ?S

Do we provide transportation?

No. We encourage clients to utilize Access-A-Ride
in order to promote independence and prepare for
having their own job.

Do we have jobs ready for clients?

No. Our clients go through the same process anyone
else would when searching for a job. We promote
Competitive, Integrated Employment- which means
clients obtain jobs at or above minimum wage, work
alongside other individuals that dont have
disabilities (an integrated setting) and have equal
opportunities for advancement.
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PHASE TWO

JOB COACHING

Once a client has obtained employment, they begin job

coaching. Our job coaches support clients in maintaining IMPORTANT SCHEDULING
their jobs and becoming efficienl employees. Job coaching INFORMATION

looks different for each client based on their needs and their Our team supports clients all over Boulder and
job tasks. Our goal is to support the individual in forming Broomfield counties. We strive to make sure we

can support everyone we serve, SO communication
around schedules is key.

Please communicate any absences from work,

coworker relationships, learning new tasks and mastering
tasks by supporling the clienl lo become as independent as

EOStSﬂTe andl adte 01.1tdwhen dapproprlegce g alrr 33{? d(t) 01.1r scheduling issues, updates, vacations, etc. with
LD rhanile Il IS IS R e L Y SR a0l Mindy Stanley, our Program Coordinator. Her
learning how to communicate with their supervisors and information s listed below.

coworkers to advocate for themselves and their needs. 150, (ol cT o ler i e

employers when they will be absent from work

P H A S E S 0 F J O B C 0 A C H I N G due to vacations, illnesses, etc. That is not a
. responsibility of the Job Coach.

1. New Hire

This occurs in the first few months of learning a job. If requested, a
Job Coach will be present during each shift to help learn the new
tasks, form relationships and become a sulficient employee.

2. Maintenance

This phase looks different for each client. Our Job Coaches will
continue supporting clients to continue growing in their
employment, support with new tasks, maintain efficiency with job
tasks, communicate with supervisors and support with anything

else the client may need. SY D N EY Esc H

3. Fadin g Emplg}!men.t Services Program Supervisor
sesch@imaginecolorado.org | (303) 457 - 5666

Once the Job Coach and client have decided that they are
independent in their role, the Job Coach may begin to fade. Again,
this looks different for each client. Examples of fading include:
increasing physical distance from client and Job Coach during their
shift, decreasing the amount of time the Job Coach is present
during shifts and even ending direct support at work and
continuing with some communication outside of work. Before a Job
Coach fades, they will discuss this with the client and update the

whole team. If the client and/or team decides they want to continue M I N DY STA N I.EY

receiving support, we will continue to provide it. Employment Services Scheduling Coordinator
mstanley@imaginecolorado.org | (303) 536 - 3321 ext. 4




